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TOWARDS A BETTER
URBAN FUTURE

In the next few weeks, on 5 October 2020, architects around 
the world will celebrate World Architecture Day (WAD). The 
theme for this year is ‘Toward a better urban future’. WAD is 
celebrated concurrent with UN World Habitat Day which carries 
a similar theme ‘Housing for All: A better Urban Future’. 

The glaring keywords that are hard to miss are ‘better urban 
future’. From the themes, it is quite telling that architects are in 
the position to realise this ‘better future’. With the pandemic 
prompting revolutionary ways in running day to day living and 
working, we are hard pressed to respond to the changes. But 
why the importance on urban living when urbanity is the very 
evil that gave rise to the pandemic? The answer lies in the 
simple human needs to connect.  

A global research by real estate giant, Jones Lang LaSalle (JLL) 
highlighted by World Economic Forum discovered that despite 
the dangers, most of the 3,000 worldwide respondents have a 
strong affinity to their office and would like to return to the 
physical office once safe to do so. The number one reason the 
respondents prefer going to the physical office? Human 
interactions and socialising with colleagues. 

This catch-22 situation is quite the challenge for us to find the 
perfect balance between human societal need for closeness 
and the dangers of infectious diseases. The United Nations’ 
World Urbanization Prospects report latest revision was in 
2018, before this Covid-19 pandemic, yet it has advised on the 
importance of a well-managed urban growth to achieve 
sustainable development in three key areas which are 
economic, societal and environmental.  

Covid-19 is not the first, nor will it be the last pandemic in the 
world. Humans are agile and highly adaptive beings. Despite 
being faced with several pandemics over the last decade, the 
numbers are showing increased human adaptability to tackle 
the problems compared to the biggest and worst pandemic in 
the early 20th century during the Spanish Flu pandemic which 
claimed almost 50 million lives.  

The current worldwide death toll during Covid-19 is almost 1 
million death, still far from the figure of the Spanish Flu. Since 
then, we have had several pandemics such as the MERS-CoV, 
SARS and the Swine Flu. According to WHO, none of these have 
been totally eradicated. We are still living with them today as 
seasonal flu. Based on this experience, we can safely say that 
we will definitely be living with Covid-19 for many years to 
come.  

Coming back to the matter of a better urban future, we now 
have to accept that living with Covid-19 will definitely be one of 
the components of future urban living. The same research 
predicted that pandemics aside, future global cities will flourish 
due to other bigger forces that has gained strength longer than 
the pandemic. 

According to JLL, which ran the abovementioned survey, IR 4.0 
has heavily contributed and will further contribute to the ways 
of future living and working. In fact, when the pandemic hit, we 
were already armed with cloud coordination, virtual reality, 
online meeting apps and platforms. Covid-19 accelerates the 
transformation process.

What is this telling us? 
The packages that come together with IR4.0 are tools that we, 
as designers and urban planners, use in making the world 
better for living being. Beyond these industrial revolution and 
pandemic, there will be more technological revolutions, natural 
disasters and health crises that human beings need to deal 
with. The evolution of human physical built and mind are not as 
fast as the changes of the surrounding. Human is not easily 
adaptable to the environmental changes, instead, human 
expects the environment to change to suit human needs and 
pleasure.

In a nutshell, when designing for future development, focus on 
human and mother Earth need to be prioritised to reduce the 
impact to the environment. The pandemic helps to remind us 
on the fragility of our planet, but it is not all there is to it. The 
pandemic will not be the deciding factor. 

The creation of urban centres will continue to draw people to 
cities as they look for vibrant cultural and social surroundings 
that can foster creativity, offer more opportunities and spur 
innovation. Designing a space for a better urban future should 
capitalise on the benefits of urban living such as better quality 
infrastructure, high speed connectivity and transportation 
linkages. 

Thus, when designing for a better urban future, be mindful of 
that lurking virus but keep in mind the bigger picture of human 
needs to connect and socialise. Happy World Architecture Day! 
  

Datuk Ar. Ezumi Harzani Ismail
President,
Pertubuhan Akitek Malaysia
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DOCASA ALIGA 2020
ALIGA is a collaborative initiative between PAM and our 
sponsors Docasa, to widen participation of architects into 
organised sport. The objective is to be in the field at the end of 
a long working week, celebrating the start of each weekend by 
kicking a ball and hanging out with your work colleagues and 
maybe potentially future colleagues! Getting to know them 
beyond the office walls and projects that we share. 

As part of the initiative to engage young architects and to 
identify players to progress to a higher amateur competitive 
platform, the first season of ALIGA 2020 was conceived. The 
main aim is to ensure that all Architects in Malaysia can gather 
in non-academic events outside from their office.

ALIGA 2020 was held at Radia Arena, Bukit Jelutong. The 
location consists of 2 artificial football pitches designed by PAM 
Tiger’s own Architects, incorporating the many convenient 
facilities nearby.

ALIGA 2020 started on the 21 February 2020 and concluded on 
the 13 September 2020. The games were held every Friday, 
starting at 10pm. It brings the opportunity for Architect Football 
Pundits to have 3 choices of games, between 7 teams to be 
experienced, enjoyed and analysed.

The teams joining this first season are, Veritas FC, GDP FC, 
Archicentre FC, Bear FC (collective of architects), Archimax FC 
(UIA Architectural Alumni), Panthera FC ( UITM Architectural 
Alumni) and UEMS Titans FC. 

This year we would like to highlight the Best Lineup of the 
Docasa Aliga 2020 Tournament. Firstly, in the attacking 
positions, Mohammad Rizal Md. Zain, UEMS Titans 
spearheading on 10 goals and alongside him at the top is 
Muhammad Faidz Mat Ros, Archicentre on 8 goals. Behind them 
you would have a goal scoring midfielder in attacking mode, 
Mohd Azfar Baharuddin, Archicentre, also on 8 goals, and on 
his right, Andres Gouthaman Kanabathy, Veritas, will punish 
any defence as he has shown with his 8 goals. That’s 34 goals 

between these 4 players. While on the left midfield, 
Muhammad Rusydan bin Mansor, Veritas or Muhammad Yusri 
Dawam, Archicentre, though the latter would be a better fit due 
to familiarity having Archicentre teammates of Azfar and Faidz 
in the attacking unit.

On the protective structure, Muhammad Don Khalil bin Don 
Putra, Archimax to provide protection to the back four, as 
Archimax is the second best team in conceding goals. The 
defensive unit in our opinion should be made up of the entire 
Veritas backline, Muhammad Ridzwan Abdullah and Mohd 
Firdaus bin Ahmat in central positions, with Muhammad Zaim 
Fitri bin Hashim and Muhammad Azran bin Rizuan, Veritas on 
the left and right respectively. However, Mohd Azim Bin Mohd 
Aridz, Bear is also a formidable contender, being the game 
changer in Bear FC’s game and also Baim of Archicentre, a 
formidable defensive player. Not to forget, Muhammad Syafiq 
Asyraf bin Awang Mohd, Archimax, has also been a crucial 
player on the right back. In goal, Muhammad Imran Bin Mohd 
Shahabuddin, Veritas, is the obvious choice.

This team is to be led by Archimax’s Manager, Aizuddin Aizat. 
Committed and passionate throughout every game.

Honourable mentions in the team should also be given to, 
Mohamad Naqib Bin Abdul Rahim, Archimax and Shahreza bin 
Saiful Mulok, Veritas, who would prove to be equally 
dependable in the midfield unit (attacking) if not for their lack 
of goals compared to the ones proposed above, while Nik Muhd 
Nur Azzrai bin Nik Mohd Nuruddin, Panthera, may have come as 
a surprise to all, but he stopped Veritas from functioning 
normally cutting off the supply lines to Andres in the 
champions’ only defeat in the League.

Summary of League Standing.
1) Champion:  Veritas FC
2) Runner Up:  UEMS Titans FC 
3) 3rd Place:  Archicentre FT
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PAM DECLARATION ON GENDER EQUITY IN 
ARCHITECTURE

CHARTERED INSTITUTE OF ARBITRATOR 
COURTESY VISIT TO PAM

PAM aims to promote a culture of inclusivity in the architectural profession. Whilst we recognise that considerable progress has been 
made in terms of gender disparity, we note that women remain markedly underrepresented in the architectural sector.

We, hereby confirm our commitment and adoption of ‘The UIA Gender Equity Policy in Architecture (attached) that was adopted by 
the members of the UIA Professional Practice Commission (PPC), during its meeting held in Khartoum, Sudan on 16-17 February 
2017, and the UIA General Assembly Seoul (Korea), September 2017.

The Policy aims to establish a general framework, setting out principles designed to maximise fair and equitable access to 
opportunities for female architects relating to:

• Ownership and leadership in the architecture profession (including recognition of a wide range of contributions and 
achievements, new succession strategies, and new models for progression to partner/owner roles);

• Participation as employees in the architecture profession (including matters such as equal pay, equal responsibility, meaningful 
part-time work, more flexible career pathways, flexible working conditions, and the retention of women in the profession);

• Representation and governance within the Institute (including committees, National and Chapter Councils, juries and selection 
panels);

• Institute programs, services and events (including membership options, professional development, conferences and events, 
awards and prizes, products and services); and

• Operational activities within the Institute (including employment and recruitment practices, pay equity, leadership, management 
and succession).

PAM hereby strongly encourages all PAM members would work to integrate the Policy into practices. You are also invited to join us to 
champion gender equity in the architectural profession in our country.

Prepared by
PAM Gender Equity Special Committee

Pertubuhan Akitek Malaysia (PAM) has received a courtesy visit 
from the Chartered Institute of Arbitrator (CIArb) Malaysia 
Branch on 9 September 2020. CIArb was represented by its 
President Mr. Foo Joon Liang and council members Ar. David 
Cheah, Mr. Ang Kok Hing, Mdm Shanti Abraham and Ms. Crystal 
Wong.

PAM President Datuk Ar. Ezumi Harzani, Deputy President Ar. 
Abu Zarim, Honorary Secretary Ar. Dexter Koh, PAM ADR 
Chairman Ar. Steven Thang and other ADR Committee 
members were also present to receive the visit from CIArb.

During the visit, PAM and CIArb discussed potential 
collaboration between the institutes on the following:
• Opportunities for CIArb to contribute to revisions in the 

PAM Contract;
• Joint Courses on arbitration, adjudication, mediation and 

expert determination;
• Knowledge enhancement training of arbitrators;
• CIPAA training for architects;
• Joint courses on contract administration and dispute 

resolution in property development.

PERTUBUHAN AKITEK MALAYSIA
MALAYSIAN INSTITUTE OF ARCHITECTS

9 SEPTEMBER 2020
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Preamble

PAM aims to promote the culture of inclusion in the profession and recognizes that the gender disparity in the architectural profession 
needs to be seriously addressed.

As female’s presence in the architectural profession has remains highly segregated. Although there is apparent effort made to strive 
for gender equity and there is a decrease in the gender disparity, female architects remain heavily under-represented in the 
profession.

PAM recognizes the importance of contribution by the female architects to the architectural profession and the built environment. The 
‘PAM Gender Equity Policy in Architecture’, aims to establish a general framework for the adoption by PAM and its members, 
taking into consideration of the current state of Gender Equality Gap and problems.

PAM Gender Equity Policy sets out principles designed to maximise fair and equitable access to opportunities for female architects 
relating to:

-  Ownership and leadership in the architecture profession (including recognition of a wide range of contributions and 
achievements, new succession strategies, and new models for progression to partner/owner roles);

-  Participation as employees in the architecture profession (including matters such as equal pay, equal responsibility, meaningful 
part-time work, more flexible career pathways, flexible working conditions and retention of women in the profession);

-  Representation and governance within the Institute (including committees, National and Chapter Councils, juries and selection 
panels);

-  Institute programs, services and events (including membership options, professional development, conferences and events, 
awards and prizes, products and services); and

-  Operational activities within the Institute (including employment and recruitment practices, pay equity, leadership, management 
and succession).

The ‘PAM Gender Equity Policy in Architecture’, is drafted and adapted based on the ‘UIA Policy on Gender Equity in 
Architecture’ that has been adopted by the UIA Member Sections during the UIA General Assembly in Seoul at the end of 2017.

Principles

The following are the proposed principles to be adopted as the foundation for fair and equitable participation of female within the 
architecture profession:

1.  Acknowledge the profession’s obligation to accommodate the diverse needs of the community: It is fundamental that architects 
have the capacity to understand and respond to the diverse needs of Clients and the broader community. This can best be 
achieved when all levels of the profession reflect the diversity of the community, and for the Institute to develop and promote 
strategies to acheive this outcome.

2.  Recognise and respond effectively to the diversity of members: In all key decisions and activities, the Institute is to account for 
the diverse interests and circumstances of all members, taking particular account of gender, career stage and access to services.

3.  Incorporate provisions to ensure gender equitable outcomes in all Institute initiatives: In considering any new or significantly 
redeveloped programs, services and activities, the Institute to evaluate the program for its contribution to gender equity, as well 
as other parameters such as financial impact, risk, time and resource requirements.

4.  Communicate the value of female in leadership roles: The Institute is to address the severe gender imbalance in leadership and 
ownership of architectural practices. It should advocate for the specific benefits of a more gender-balanced approach to design 
direction, project management and business management.

5.  Promote equality of employment arrangements. The Institute is to adopt, and promote within the profession, employment and 
recruitment practices that ensure women are recruited, paid and selected for promotion on the same basis as men.

6.  Support the development of alternative and flexible career pathways within the profession: Understanding that women are less 
likely to follow traditional, linear career paths, the Institute to identify, validate and offer guidance on flexible approaches to 
recognition, reward and career progression for females in architecture.

7.  Develop cross-gender mentorships and networks. The Institute is to facilitate and encourage informal access by women to the 
influence and experience of male leaders, networks and mentors in the profession, and by men to women leaders, networks and 
mentors.

PAM GENDER EQUITY POLICY IN ARCHITECTURE
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8.  Educate the profession about the impact of gender stereotypes. Recognising that many contemporary workplaces retain vestiges 
of systems, processes and cultures that evolved when workplaces were primarily populated by men, the Institute will inform and 
educate members about the often invisible barriers to equality that result.

9.  Actively seek input on the needs of female members: The Institute will provide effective and readily accessible channels for 
members to provide feedback or unsolicited suggestions, ideas, concerns or complaints relating to gender equity.

10.  Develop and coordinate specific programs to give effect to this Gender Equality policy. The Institute is to establish and maintain 
an effective forum to create, maintain, review and report on specific programs designed to implement the principles of this 
policy.

Recommendation

1.  Conduct survey to establish the position of female architects in the profession; interest and needs of the female in the 
profession.

2.  Encourage more female participation in PAM at Council, Committees and also activities.

3.  Introduce measures for the implementation of gender equity policy such as:
 - Campaigns to encourage women to stand for decision-making positions and to have affirmative actions aimed at promoting 

women in decision-making positions, achieving more balanced participation in all levels of PAM;
  i.e. Selection of speakers for PAM KLAF events and Jury panel
  (Subjected that the invited speakers and jury members meet the criteria in terms of capability and competency)
 - Campaigns to empower women and promote their presence at leading positions in the profession and increase community 

outreach to promote women in architecture;
 - Specific arrangements to facilitate participation in the meetings such as childcareand nursing facilities;
 - Special training courses/seminars;
 -  Provide support system including returner retraining and more affordable and flexible CPD offerings;

4.  Remove impediments to equality; implement anti-discrimination legislation (if any), combating gender stereotypes and sexism 
and promoting inclusion; Inclusion of equal opportunities practice in the PAM’ codes of practice;

5.  More careers information and more diverse representation in promoting architecture as a career and to the public.

6.  To promote the adoption of Gender Equity Policy by PAM Members and encourage the following principles to be adopted by 
PAM’s Members in their Practices to attract and retaining female in the profession:

 a.  Promote Change in the office culture that allows better work-life balance;
 b.  Promote training programs and guidelines on the value of diversity as an underlying culture of the organization;
 c.  Impart knowledge on how to manage a more diverse workforce and how to attract, retain and promote female talent;
 d.  Increase job flexibility;
 e.  Develop mentorship program for female architects in practice;
 f.  Offering incentives and credentials for Architects who wish to return to the profession after taking leave of absence;
 g.  Create support system:
 i.  Activities to compensate for gender disadvantage or discrimination via childcare facilities and maternity leave;
 ii.  Parental benefits including leave availability and promotion;
 iii.  Activities aimed at encouraging parents to share leave period more equally;
 iv.  Improve working conditions which are conducive for female architects such as support system for Female Architects with 

children such as a well established childcare facilities/assistance;
 v.  Mentoring, advisory/helpline and training support;
 vi. Create an ecosystem of support for female through obligatory and voluntarily quotas in public and private practices 

respectively;
 vii. Leadership and company commitment to support female in management in achieving gender diversity in the practice.
 h.  Actions to tackle the gender pay gap and promotion
 i.  Provide clear criteria for promotion and transparency of career paths and opportunities;
 ii.  Transparency in the remuneration system;
 iii.  Better dissemination of employment legislation and good practices;
 iv.  Employment policies and structures to help prevent gender-biased discrimination in work and profession;

7.  Political Engagement:
 a.  Pursue with government to recognize the contribution of women in the construction industry.
 b.  To push for legislation requirement to ensure gender mainstreaming in all government policy including equal pay and 

opportunities.

8.  Women Organisations & Other Related Non-Government Organisations Engagement:
 a.  To engage all these organisations to discuss on joint initiatives etc.

Prepared by
PAM Gender Equity Special Committee
November 2019
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REPORT OF PAM REPRESENTATIVES
ON GOVERNMENT STANDING COMMITTEES,
COUNCILS AND BOARDS

7. Important matters or issues discussed at the meeting that are of interest to PAM:
 A. Matters discussed:
 i. Presentation of “Throwable Extinguisher” for approval by the committee. The proposal was not acceptable due to potential 

hazard such as explosion and chemical composition which may put the user's safety and health at risk.
 ii. Presentation of “Boiling Liquid Expanding Vapor Explosion (BLEVE)". The proposal was acceptable, and NFPA69 was 

suggested to be adopted for passive suppression system using expanded metal mesh or polymer foam.
 iii. Code of Practice: TC/2 Application of Fire Safety Engineering principles to the design of buildings deadline extended to 31 

March 2021.

 B. Other matters raised in the meeting include:
 i. JBPM is considering the possibility to allow the use of lift as fire escape in the future;
 ii. IFEM proposed to develop a new standards for hybrid car charging and solar panel.

8. Matters or issues requiring direction or attention of PAM Council: None

9. Date of next meeting : TBA

Submitted by : Ar. Husam Abdul Fatah Haron
Date  : 9 September 2020

1. Title or Nature of Meeting/Seminar/workshop attended

2. Name of Government 
 Standing Committees, Council or Board

3. Name of PAM Representative (s)

4. Date, Time and Venue of Meeting

5. Chairman of Meeting

6. Other Key People/Parties/Institution represented at 
 meeting

: NATIONAL STANDARDS COMMITTEE OF FIRE SAFETY
 (NSC M) BIL.1/2020

: Jabatan Standard Malaysia

: Ar. Husam Abdul Fatah Haron (In Attendance)
 Ar. Steven Thang (Permanent Rep)

: 8 September 2020, Tuesday, 2.30pm -5.00pm
 Ibu Pejabat JBPM, Putrajaya

: YBhg. Dato' Sri Mohammad Hamdan Haji Wahid 
 
: JBPM, JSM, PAM, ACEM, IFEM, IEM
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7. Important matters or issues discussed at the meeting that are of interest to PAM:
 i. Since July 2020, DOSH had adopted BS EN 81-58:2018 as part of their approving criteria in issuing certificate for elevators.
 ii. This WG was form to deliberate and develop a new MS on the lift landing doors. This MS will adopt critical contents from BS 

EN 476-22: 1987 and BS EN 81 – 58: 2018.
 iii. WG will harmonise both standards into the new MS.
 iv. A 2 days’ workshop will be held on 28/9/2020 and 29/9/2020 at Palm Garden Hotel to initiate and outline the standard. The 

workshop is necessary as this is a mandatory standard.

8. Matters or issues requiring direction or attention of PAM Council: None

9. Date of next meeting : 28/9/2020 & 29/9/2020

Submitted by  : Steven Thang
Date   : 18/9/2020

1. Title or Nature of Meeting/Seminar/workshop attended

2. Name of Government 
 Standing Committees, Council or Board

3. Name of PAM Representative (s)

4. Date, Time and Venue of Meeting

5. Chairman of Meeting

6. Other Key People/Parties/Institution represented at 
 meeting

: WG ON FIRE RATED LIFT LANDING DOORS (WG/M/6-1) No. 
1/2020

: Jabatan Standard Malaysia

: Ar. Husam Abdul Fatah Haron (Alt rep)
 Ar. Steven Thang (P Rep) (In attendance)

: 17th September 2020 (Thursday) 9.30 – 12.30 pm
 WTO Meeting room, Jabatan Standard Malaysia

: Dato Yusuf bin Sidek (Jabatan Bomba dan Penyelamat)
 
: PAM, ACEM, SIRIM UPM, MBAM, REDHA, JBPM, MFPA, IFE, 

IEM, JKR, MALEA, DOSH.

7. Important matters or issues discussed at the meeting that are of interest to PAM:
 i. Technical Committee informed that the first draft on MS for Steel Door Frame is completed. Jabatan Standard Malaysia (JSM) 

will forward edited draft in two months to all for final input and comments from committee members.
 ii. JSM will prepare a report for ISO TC/59 meeting in November 2020.
 iii. JSM will inform ISO TC/59 Secretariat on Ar Steven Thang (Chair) and Putrajaya Holding attending the Zoom meeting.
 iv. PAM suggested JSM to follow up on TC/59 SC14 (Design Life) and PAM will submit a New Proposal for Design Life.

8. Matters or issues requiring direction or attention of PAM Council: 
 PAM will submit a proposal to JSM for a New Project (NP) for Design Life. Design life standards will assist in life cycle prediction, 

space planning prediction, classification of spaces. Etc. Document reference: ISO 15686 Design Life.

9. Date of next meeting : TBC

Submitted by  : Steven Thang
Date   : 18/9/2020

1. Title or Nature of Meeting/Seminar/workshop attended

2. Name of Government 
 Standing Committees, Council or Board

3. Name of PAM Representative (s)

4. Date, Time and Venue of Meeting

5. Chairman of Meeting

6. Other Key People/Parties/Institution represented at 
 meeting

: TECHNICAL COMMITTEE ON BUILDING DESIGN AND 
CONSTRUCTION (TC/D/11) BIL. 5/2020

: Jabatan Standard Malaysia

: Ar. Steven Thang (P Rep) (In attendance)

: 17th September 2020 (Thursday) 2.30 – 4.30 pm
 ZOOM Meeting

: Ar Steven Thang (PAM)
 
: PAM, IEM, SIRIM UiTM, MBAM, REDHA, JBPM, IEM, JKR, 

IKRAM, JSM, Putrajaya Holdings, CIDB, SPAN, ACEM, RISM, 
UPM.
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Before the establishment of the Singapore Institutes of Architects in 1961 and the Malaysian Institutes of Architects in 1967, there 
was the Malayan-Singapore Association of Architects to regulate the architecture practice in Malaya and Singapore, but Sabah and 
Sarawak were not involved in it. When Malaysia was established, to reflect national sovereignty, the practice of architect’s registration 
came under the current name PAM, registered with the Registrar of Societies on 20 January 1967.

I became a Corporate Member of PAM (M153) on 30th October 1968). However in 1968, the Jabatan Kerja Raya (JKR) in the states 
of Sabah and Sarawak, kept a list of “specially authorised persons for the preparation and submission of building plans to the local 
authorities (councils/district offices) for approval”. The building plans consisted of architecture and engineering drawings with 
electrical layout plan showing lighting and power points. As the JKR Architecture Department was headed by an expatriate architect, 
the practice of the profession was very much in line with those adopted by the Royal Institutes of British Architects and only graduates 
from universities listed in the Commonwealth List of Profession were recognised.

There were then two categories of Registration of the “specially authorised persons for the preparation and submission of building 
plans to the local authorities (councils/district offices) for approval” by JKR.

Category A were persons who were authorised to submit without any restrictions, architecture and engineering drawings for approval 
and Category B were persons who were authorised to submit limited scope of works in their architecture and engineering 
submissions.

Category A included all qualified expatriate architects from the List of Recognised Schools of Architecture by the British Institute of 
Architects, and also some local architects from other School of Architecture. At that time there were no local graduates from the List 
of Recognised Schools of Architecture by the British Institute of Architects.

Category B were Building Draftsmen with years of experience trained in Architecture Firms. They were authorised to submit 
architecture building drawings with restrictions to size and number of storey, for approval.

Under Category A registrations, there were the expatriate firms and the local Malaysia firms with two accepted scale of fees.

In the 50s and 60s, there were a few architecture/engineering practices in Sabah and those expatriate firms could charge higher 
professional fees while those local firms with not academically recognised qualified schools in the List of Recognised Schools of 
Architecture by the British Institute of Architects, had to charge lower fees. The professional fees included architecture and 
engineering services as there were few qualified engineers; and architects could submit engineering drawings. There were no 
mechanical and electrical engineers, so architects have also to prepare and submit electrical layout drawings and with no quantity 
surveyors, they have to do estimates and simple bills of quantities. Architects were then very much in charge of projects. Thus, the 
profession in the building industry was very much led by the architecture profession.

The expatriate firm could charge 7% to 7.5% on the Contract Sum, while the local firm doing the same work, could charge from 3% 
to 4%.

In the 60s, besides myself and a BEP Hong Kong Architect Samuel Li, there was the Chief Architect in JKR by the name of David Cross; 
I joined PAM in 1968 (Membership M153), David Cross was the Eastern Representative (Sabah & Sarawak) of PAM in Kuala Lumpur 
and when he left Sabah for U.K., he recommended and I was appointed by PAM to take over his appointment. I was therefore the 
Eastern Representative (Sabah & Sarawak) of PAM and also the Committee Member of the Council of Architecture Education of 
Malaysia from 1970 to 1974.

Prior to my appointment as the Eastern Representative (Sabah & Sarawak) of PAM, some of the local graduate architects both in 
private practice and in the government service suggested that we have a Sabah Association of Architects; I initiated its formation. It 
was not so much as to regulate the practice of architecture but as a social organisation to keep the profession informed. About that 
time we learned in Kuala Lumpur there was the move to regulate the practice of architecture in Malaysia with the establishment of 
an Architects Act.

As the Eastern Representative of PAM, I became a PAM Council Member. In one of the PAM meetings in Kuala Lumpur, I being the 
Eastern Representative (Sabah & Sarawak) of PAM, brought out the question of the local graduate architects in Sabah were reluctant 
to become members of PAM as they would have to sit for the required Part III examination. In order to regulate the practice of 
architecture in the eastern states of Malaysia, I proposed that exemption be considered for the local graduate architects to sit for the 
Part III examination to become PAM members. I managed to obtain the approval from PAM Council that would allowed architects in 
Sabah and Sarawak to become members of PAM without having to sit for the Part III entrance examination but with the condition 
that applications must be carried out within a twelve months grace period that year. I took back a pile of enrolment forms and 
managed to enroll all the local graduate architects in Sabah to become PAM members.

The PAM Council comprising of Practicing Architects, drew up the Architecture Scale of Fees. The Scale of Fees were based on 
calculations from the estimated scope of works required from the architect to design, prepare working drawings and details for 
building plan approval, submission and implementation, and included periodical site visits in preparing interim certificate of payments 
to the contractor. As there were also housing estates being built by developers, the repetition of works was also looked into in the 
Scale of Fees. The exercise was fairly simple as the scale of building projects those days were minor and straight forward; large and 
major projects especially public building complexes were by JKR.

THE ESTABLISHMENT OF PAM & LAM IN SABAH
BY AR. LAWRENCE CHIN KOK LUM, PAM (M153), LAM (A/C5)
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In early 1975, Ar. Francis Wong proposed to the Architects in Kota Kinabalu that we should establish a chapter of PAM and as I was 
no longer active in the PAM Council, he went to KL to attend the PAM Council Meeting to get familiarise himself with PAM 
constitutional matters, and he managed to get Ar. Kington Loo to come to Kota Kinabalu, and explain PAM matters to Architects in 
Sabah.

A protem committee comprising of Ar. Francis Wong, Ar. Raymond Pang, Ar. Lawrence Chin, Ar. Ng Boh Kien, Ar. Aziz Mahfar, Ar. Cheng 
Yu Chung and others was then formed. To successfully establish a PAM Sabah Chapter, it was necessary to include all registered 
practicing architects in Sabah to be included. It was proposed that Ar. Francis Wong and Ar. Lawrence Chin to approach PAM, KL to 
change their Constitutions to allow local registered practicing architects in the Category A of the JKR registry in Sabah to join PAM. It 
was successful and George Chin, Billings Leong, Chung Chee Man and others became members of PAM; thus bringing all practicing 
architects in Sabah under one roof. The PAM Constitution with the Scale of Fees was adopted and regulated the architecture practice 
in Sabah.

PAM Sabah Chapter was officially registered on 30th October 1976 with Ar. Francis Wong as the founding Chairman. The rented office 
was located at the 2nd floor of a shop lot in Sinsuran Complex, and later in 1990 relocated to the Natikar Building, Kota Kinabalu. In 
2000 PAM Sabah Chapter proposed PAM K.L. to purchase two shop lot units, Lot 5 & 6, 3rd Floor, Block A, Damai Plaza Phase IV, Kota 
Kinabalu, which is now being used as PAM Sabah Chapter office.

To attempt establishing the bylaws for regulating the architecture practice after Malaysia became an independent country was 
complicated by different states having established their own form of registration for submitting building plans for approvals. The 
Architects Act together with the other outstanding professional acts was finally enacted after the tragedy of May 13, 1969 when on 
May 14, a state of Emergency was declared and Parliament was suspended indefinitely. On May 16, Prime Minister Tunku Abdul 
Rahman set up the National Operations Council (NOC) to rule the country by decree. It was in that period many outstanding bylaws 
and acts were passed by the NOC. The Architects Act 1967 with the Architects Rules 1973 to provide for the registration of architects 
and matters connected therewith, came into force, with the Board of Architects Malaysia (LAM) established.

I was registered with LAM (A/C5) and was the LAM Board Member from 1973 to 1983. I was also a Member of Majlis Pengajian 
Senibina Malaysia from 1978 to 1984.

Much effort was put in by Architects from PAM in the successful establishment of the Architect Act 1967 and in fact the Council 
Members of the Board of Architects (LAM) were made up mostly or if not all of PAM members; even the Registrar was a PAM member. 
The Architects Act included the PAM Architect Scale of Minimum Fees; it was unusual as normally the Board of Professional 
Registration does not stipulate the Scale of Fees for the Profession.

In the Board meetings much time were spent in the processing of application for registration of Architects and the accreditation was 
confined to the List of Recognised School of Architecture in the Commonwealth Countries. Discussions were held on the possibility of 
extending the list to include architect graduates from universities in other countries but with insufficient manpower and fund for 
accrediting visits, it was decided to leave that issue until some future date. The questions of having Board qualifying examinations 
set in Bahasa which would discourage foreigners from registration, was also discussed and as all Board members were graduated 
from English speaking universities, they themselves might even have the problem of passing.

As for the Architects Act, I also managed to convince the Board of Architects that as it was previously the J.K.R. that regulated the 
registration of Persons Authorised To Submit Building Plans, and had since been accepted as Corporate Members of PAM, they should 
be able to be registered under LAM. As there was that category of specially authorised persons for the preparation and submission 
of building and structure plans to the local authorities (councils/district offices) for approval by JKR in Sabah, it was discussed and 
agreed that there would be no duo registration; the person must decide to either register himself or herself an Architect or an 
Engineer.

LAM was also task with preparing a uniform building by-law, and establishing the Act 133, Uniform Building By Laws 1984, in short, 
UBBL 1984 Malaysia’s building regulatory system stipulates the role of the local authority as the sole planning authority. There were 
some 151 local authorities both in the Peninsular and East Malaysia and by the adoption of the Town and Country Planning Act 1976 
(Act 172), 98 local authorities in the Peninsular Malaysia were planning authorities. Local authorities in the states of Sabah and 
Sarawak were governed by their Ordinances that mandate the state governments as the planning authorities, hence, they did not fall 
under the purview of the Ministry of Urban Wellbeing Housing and Local Government of Malaysia.

The local authority Kota Kinabalu City Hall (originally known as the Jesselton Town Board) processed and approved building drawing 
in accordance with their existing Building Bylaw 1951 consisting of a few sheets of full-scrap size paper giving minimum standard 
requirements to regulate the erection of buildings that left most unstated items to the discretions of the Chairman/Mayor. Review and 
revision of the regulations are the responsibility of the Ministry and State that are administered through the local authorities. Until the 
Ministry and State decided to give up this Building Bylaw 1951 legislation, the Peninsula Malaysia established building code namely 
the Act 133, Uniform Building By Laws 1984, in short, UBBL 1984 which is enforced by the local authorities and applicable to all 
building types constructed in the local authorities’ areas, cannot be applied.

When the UBBL 1984 was being drafted, it was meant to cover the whole of Malaysia and Ar. Kingston Loo came to Kota Kinabalu to 
sound out the opinions from the Sabah architects. A meeting was held attended by Ar. Francis Wong, Ar. Ng BohKien, myself and 
others. As most building materials are not available or produced in Sabah and the cost of labour being much higher than in Peninsular 
Malaysia, the standard and requirements stipulated in the UBBL 1984 would make buildings costly to construct. We proposed that the 
UBBL 1984 be exempted for Sabah and Sarawak for the time being.
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On 26th September 2000, the Minister of Works YB.Dato’ Seri S. SamyVellu awarded the Anugerah Emas Board of Architects (LAM) 
to Ar. Dato’ Kingston Loo and LAM Board Members, the Anugerah Khas to:-

1.  Datuk Haji Abdul Rahim Bin Abdullah
2.  Dato’ Dr. Ikma lHishamAlbakri
3.  Dato’ Haji Abdullah Bakri Abdul Wahab
4.  En. Tan Eng Keong
5.  Haji Hajeedar Bin Haji Abdul Majid
6.  En. S.C. Vadiveloo
7.  En. Lawrence Chin Kok Lum
8.  En. Hasan Bin Mohamed
9.  En. Tan Chor Eng

That they have been more than 10 years with the LAM Council for their contribution towards the architecture profession in the country 
and in establishing the Uniform Building By Law UBBL 1984.

Ar. Lawrence Chin Kok Lum, B.Arch (NSW), FRAIA, ARIBA, APAM.
12/09/2020.

The author, Ar. Lawrence Chin Kok Lum became PAM Corporate member 
since 1968.
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PAM AWARDS 2020

MALAYSIA URBAN FORUM 2020 – KUALA LUMPUR

PAM Awards is Malaysia’s highest recognition for architectural 
excellence and the most recognised honour for architects, 
clients/owners and builders/contractors.  The entries opened 
on 10 February 2020 and closed on 12 March 2020. PAM 
Awards 2020 saw a total of 136 submissions in 14 categories, 
out of which 32 entries were shortlisted on the 1st judging held 
on 24 June 2020.

Panel of Jurors 2020:
1. Ar Lillian Tay, PAM President 2019-2020
2. Prof Ar Laurence Loh, Eminent Malaysia Architect
3. Ar Abu Sayeed M.Ahmed, Eminent Foreign Architect

4. Dr Zalina Shaari, Eminent Academician Architect
5. Assoc Prof Jailani Abu Hassan, Eminent Creative Personality

Award Convenor:  Ar Sacha Ramlan Noordin
Award Co-Convenor: Ar Ng Chee Hin

The final judging was held on 7 September 2020 at the 
Auditorium, PAM Centre. 4 of the local jurors were present and 
the single foreign juror joining proceeding on Zoom. Out of 32 
entries, 16 projects were awarded with 5 Gold, 5 Silver, 6 
Commendation and 1 Building of the year.

Following the World Urban Forum held in Kuala Lumpur in 
2018, Urbanice Malaysia has again organised the Malaysia 
Urban Forum (MUF) this year from 27 – 30 September 2020. 

MUF is a national level forum that aims to promote inclusive 
debates and discussion towards developing and improving 
sustainable urbanisation strategies and programmes. The focus 
of MUF is to provide multi stakeholders in the following key 
areas:
• Knowledge base building – capacity building, tools and 

national support for implementation of the SDG and the 
New Urban Agenda;

• Engagement – a permanent multi stakeholders platform for 
continuous dialogue, inputs and feedback;

• Awareness raising – putting the local and urban dimensions 
at the centre of national priorities;

• Policy advice – elaborating and reviewing National Urban 
Policies;

• Innovative solutions – providing solutions to changing 
trends and challenges.

The Malaysia Urban Forum features a series of programmes 
including high level dialogues, roundtables, assemblies, urban 
talks and special sessions that pull in a wide range of 
stakeholders in an effort to create a multifaceted conversation. 
Moderated by Jia Ping Lee, among the panelists of the City 
Leader’s Assembly are Datuk Ar. Ezumi Harzani, PAM President; 
Hamdan Majeed, Managing Director of ThinkCity; Delren 
Terrence Douglas, President of AgeCape; Nizam Samsudin, 
Founder of Adab Youth Garage; and Omna Sreeni-Ong, 
Founder and Managing Director of ENGENDER Consultancy, 
together with Assoc. Prof. Dr. Zainal Abidin Sanusi, Director of 
Sejahtera Centre for Sustainability and Humanity IIUM as the 
assembly discussant. 

Themed “Leaders Localising SDGs”, the City Leader’s Assembly 
discussed the initiatives communities have taken to mobilise 
themselves and the impactful role that leaders could play in 
promoting SDGs in a top-down manner.
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Council proceeded with the online voting (anonymous poll via Zoom) to vote a maximum of 
four names to be nominated as Past President on Council 2020-2021. The following 
names with the highest votes were nominated as Past President on Council 2020-2021:

1. Tan Sri Ar. Esa Hj. Mohamed
2. Datuk Ar. Tan Pei Ing
3. Ar. Henry Lee Inn Seong 
4. Ar. Saifuddin Ahmad

Council unanimously agreed to the appointment of the Board of Management members 
of PAM Education Fund for Council term 2020 – 2021 as follows:

1. Datuk Ar. Ezumi Harzani Ismail (Chairman/PAM President)
2. Ar. Adrianta Aziz (Vice Chairman/Education Chair)
3. Ar. Alice Leong Pek Lian  (Honorary Treasurer)
4. Ar. Abu Zarim Abu Bakar (Council Member)
5. Ar. S. Thirilogachandaran (Corporate Member)
6. Ar. Dato’ Haji Zulkhairi Md. Zain (Corporate Member)
7. Tan Sri Ar. Chan Sau Lai (Corporate Member)
8. Ar. Haji Hussein Hamzah (Corporate Member)
9. Ar. Assoc. Prof. Datin Norwina Mohd Nawawi (Corporate Member)

Council unanimously agreed to the appointment of the Board of Directors of Pusat 
Binaan Sdn Bhd for Council term 2020 – 2021 as follows:

1. Datuk Ar. Ezumi Harzani Ismail (Chairman/PAM President)
2. Ar. Abu Zarim Abu Bakar (Deputy President)
3. Ar. Dexter Koh (Honorary Secretary)
4. Ar. Alice Leong Pek Lian  (Honorary Treasurer)
5. Ar. Anand Krishnan (Corporate Member)
6. Ar. Boon Che Wee (Corporate Member)
7. Ar. Haji Abdul Halim Suhor (Corporate Member)

Council unanimously agreed to the appointment of the Board of Directors of Architect 
Centre Sdn Bhd for Council term 2021 – 2020 as follows:

1. Datuk Ar. Ezumi Harzani Ismail (President)
2. Ar. Anthony Lee Tee (Council Member)
3. Ar. Low Ai Ling (Corporate Member)
4. Ar. Thirilogchandran (Corporate Member)
5. Ar. David Cheah (Corporate Member)

Council unanimously agreed to the appointment of the Board of Directors of 
Greenbuidingindex Sdn Bhd for Council term 2020 – 2021 as follows:

1. Datuk Ar Ezumi Harzani Ismail (Chairman/PAM President)  
2. Datuk Ar. Tan Pei Ing (Council Member)
3. Ar. Dr. Tan Loke Mun (Corporate Member)
4. Datuk Ir Mohd Adnan Mohd Nor (Co-Chairman/ACEM) 
5. Ir. Ahmad Rashidi Zainudin (ACEM) 

Council unanimously agreed to the appointment of the Board of Directors of Pusat 
Teknologi PAM Sdn Bhd (PTPSB) for Council term 2020 – 2021 as follows:

1. Ar. Alvin Lim (Council Member) 
2. Ar. Alice Leong Pek Lian (Honorary Treasurer) 
–    PTPAM rep  on ACSB 
3. Ar. Abu Zarim Abu Bakar (Council Member) 
4. Ar. Loo Chee Keong (Corporate Member) 
5. Ar. Patrick Ho Sze Keen (Corporate Member) 

Council unanimously agreed to the appointment of five members of the PAM Investment 
Committee as follows:

1. Ar. Tan Sri Chan Sau Lai
2. Ar. Dr. Tan Loke Mun
3. Ar. Tan Sri Esa Mohamed
4. Ar. Dato Michael Ong Leng Chun
5. Ar. Datuk Tan Pei Ing

EXECUTIVE SUMMARY OF THE MINUTES OF THE 
FIRST MEETING OF PAM COUNCIL 2020-2021 
HELD ON 28 AUGUST 2020 VIA ZOOM MEETING
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