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International Women’s Day 2021 theme by United Nation 
– “Women in leadership: Achieving an equal future in a COVID-19 world”
#ChooseToChallenge#IWD2021

MESSAGE BY CHAIRMAN OF PAM GENDER EQUITY 
SPECIAL COMMITTEE 2020-2021

On this International Women's Day, I wish to acknowledge and extend 
my deepest gratitude to all women who have tirelessly contributed to our 
built environment. If anything, women's presence and contribution has 
greatly enriched our perspectives on how we come up with the solutions 
in our design. I have also had the honour of working with some of the 
greatest minds in our construction industry who happens to be women. 
Let us all make a positive difference for women, do what we can in our 
organisation for equal opportunities to all.

I also wish to congratulate PAM Gender Equity Special Committee for the 
release of this International Women's Day special publication, sharing 
inspiring stories of our women in architecture.

Datuk Ar. Ezumi Harzani Ismail
PAM President

HAPPY INTERNATIONAL WOMEN'S DAY

The International Women's Day, which falls on March 8 every year, is a 
celebration of the years of struggle by women for economic, social, 
cultural and political equality. I would like to congratulate and thank all 
the women who have contributed significantly to the development of the 
nation. The selfless and leadership roles they have played have helped in 
shaping a more equal future and recovery from the unprecedented 
Covid-19 pandemic.

As part of the committee’s initiatives, we have committed in featuring the 
contribution by a series of Women Architects in PAM’s publication. In 
conjunction with the 2021 International Women’s Day, the committee 
has selected 3 ‘Women Architects’ outside PAM Council who have 
contributed tremendously in their respective ways to the architecture 
fraternity to share their thoughts and journey in this first special edition. 
We hope that their leaderships and experiences would inspire and 
empower our future generation of Architects.

I wish to reiterate that ‘Gender Equity’ is not only a fundamental human 
right, but a necessary foundation for a peaceful, prosperous and 
sustainable world. We all play a critical role in raising the awareness of 
gender equity, promote the culture of inclusivity and diversity and forging 
the path toward the transformation to make the world a more equitable 
and inclusive one for all.

“Let us all work together to make a difference”
And

‘Happy International Women’s Day’.

MESSAGE BY PAM PRESIDENT 2020-2021

Datuk Ar. Tan Pei Ing
Chairman
PAM Gender Equity Special Committee
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MESSAGE BY THE CO-CHAIRMAN OF 
PAM GENDER EQUITY SPECIAL COMMITTEE 2020-2021

MESSAGE BY THE REPRESENTATIVES FROM 
PAM CHAPTERS AND SUBSIDIARIES 2020-2021

“Women in Architecture world are 
slowly taking over and they’re 
definitely hard-working, creative and 
intelligent.

Be straightforward and clear about the 
main goal in our life, don’t accept being 
underestimated or bullied. 

Be ambitious and tenacious. Look for  great support at home 
and inspire a good team at work; recognizing every day and 
feel lucky to be involved in this fascinating and effective 
profession.  Architecture needs commitment, passion, endless 
strength, vision, self-belief, optimism, renewal, self-motivation 
and patience.  

Get as much experience, knowledge and skill as possible, work 
smart, learn everything about construction and enjoy it.  

Be the Women of Architecture!”

Ar. IDr. Alice Leong Pek Lian
Co-Chairman 
PAM Gender Equity Special Committee

"Being strong for women is nowadays 
very important and vital for a perfect 
living. Every woman   should consider 
herself bold and strong each and every 
day. However, we can't turn a weakness 
into a strength if we're busy denying the 
weakness exists. Therefore, we have to 
recognize that we have weaknesses and 
determine what they are. Every 
woman's success should be an 
inspiration to another. We're strongest 
when we cheer each other on."

Ar. Angel Wong
PAM Sarawak Chapter

"Being a woman isn't always easy but 
it's pretty amazing in many ways. 
International Women’s Days gives us 
the opportunity to raise awareness 
about gender equality, and to celebrate 
women’s achievements in various 
aspects and areas. Happy International 
Women’s Day to all the amazing ladies! 
Regardless where you are, who you are, 
how old you are, what role you are in, 
shine on, not just today but every day!”: 

Ar. Loh Mei Ee
PAM Northern Chapter

'Happy International Women's Day to all 
Women Architects and all other women 
in the industry. 
I would like to remind you that:

'You can have your cake and eat it, but 
take your time doing ie.
Only you know what is best for you for 
whatever challenges you face, it will 
make you stronger and wiser.?

Ar. Almaz Salma Abdul Rahim
Co-Chairman 
PAM Gender Equity Special Committee

Woman is already a beautiful functional 
creation; the only thing is whether or 
not she realized that. If we are to make 
an impact, make it a good, memorable 
one.  
Happy International Women’s Day

Ar. Sharon M Amin
PAM Sabah Chapter

March 8 is a significant day. It is a day 
for celebration. We celebrate women 
who have gone far and beyond in 
believing themselves to achieve and 
thrive in this challenging world. We are 
happy to acknowledge many women 
who have succeeded in their respective 
fields. Today these women continue to 
be a source of encouragement for 
women, daring them to be bold and 
confident in their aspirations. Believe 
that we can make a difference and make 
an impact to create the society that we 
envision. There are many uncertainties 
but with passion and courage, we can 
make a difference. Happy Women’s Day.

Liew Mei Mei 
Green Building Index (GBI)
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“Let’s honour and commemorate those 
men and women whom had passionately 
contributed to the efforts of gender 
equality in the past so that this value 
system will be embraced by all working 
society, be it in the architecture 
profession or outside. Our society at 
large should recognize each gender's 
contribution to make this a better 
world.”

Ar. Chuah Chee Ching

Gender Equality is basically a societal 
mindset to treat every single person at 
par with the next, regardless of their 
gender. It needs to be more than just a 
goal, it needs to be a precondition for 
everyone to be able to contribute to the 
development of an equitable and 
sustainable society.

This year's International Women’s Day 
theme is #ChoosetoChallenge. It calls 
on us to reflect about our own thoughts 
and actions and celebrate women's 
achievements, especially in our own 
community of Architects.

Ar. Alvin Lim Hai Seah
“A girl should be two things: Who and 
what she wants.” 
- Coco Chanel

Prithika Gunalan

The society is now marching to the place 
of equity while “labels” are slowly been 
removed and “able” have been seen by 
all. 
 
Let’s empower the women, and the 
society will be empowered.

Tan Xin Lin

"The demands for gender equality have 
now become law or are regulated in 
other ways. But equal opportunity 
policy is more than a matter of 
compliance, it is the belief that 
everyone has the right to achieve 
success in life regardless of gender.

By eliminating gender bias when 
making decisions, together we will 
ensure that nobody will be left behind 
as we progress towards an equitable 
society."

Ng Say Teck

MESSAGE BY THE COMMITTEE MEMBERS OF 
PAM GENDER EQUITY SPECIAL COMMITTEE 2020-2021

PAM DECLARATION ON GENDER EQUITY IN ARCHITECTURE
PAM aims to promote a culture of inclusivity in the architectural 
profession. Whilst we recognise that considerable progress has 
been made in terms of gender disparity, we note that women 
remain markedly underrepresented in the architectural sector.

We, hereby confirm our commitment and adoption of ‘The UIA 
Gender Equity Policy in Architecture (attached) that was 
adopted by the members of the UIA Professional Practice 
Commission (PPC), during its meeting held in Khartoum, Sudan 
on 16-17 February 2017, and the UIA General Assembly Seoul 
(Korea), September 2017.

The Policy aims to establish a general framework, setting out 
principles designed to maximise fair and equitable access to 
opportunities for female architects relating to:
• Ownership and leadership in the architecture profession 

(including recognition of a wide range of contributions 
and achievements, new succession strategies, and new 
models for progression to partner/owner roles);

• Participation as employees in the architecture profession 
(including matters such as equal pay, equal responsibility, 
meaningful part-time work, more flexible career 

 pathways, flexible working conditions, and the retention 
of women in the profession);

• Representation and governance within the Institute 
(including committees, National and Chapter Councils, 
juries and selection panels);

• Institute programs, services and events (including 
membership options, professional development, 
conferences and events, awards and prizes, products and 
services); and

• Operational activities within the Institute (including 
employment and recruitment practices, pay equity, 
leadership, management and succession).

PAM hereby strongly encourages all PAM members would work 
to integrate the Policy into practices. You are also invited to join 
us to champion gender equity in the architectural profession in 
our country.

Prepared by
PAM Gender Equity Special Committee
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PROF. DATO’ SRI AR. DR. ASIAH 
ABDUL RAHIM

FIRST SPECIAL EDITION
A Series of Women Architects outside PAM Council who have contributed tremendously in 
their respective ways to the Architecture fraternity.

 Why did you choose an architect as a career? Who 
and what are the key factors that aspired you to do 
so?

 An architect is someone who loves to design, and is 
specifically trained and licensed to work on the planning 
and design of buildings. Every building is different. Every 
project is different. The facets of an architect's role are as 
varied and fascinating as their work; these are 
professionals who lead the process of creating functional 
spaces, from concept and design to a full realization of 
those designs.

 Architecture is an art that works hand-in-hand with 
science to design places where people can live, eat, work 
and play. As a leader of various projects, from something 
as small as an addition to someone's home, to something 
as large as a hospital, college campus, or an entire 
neighbourhood, the role of an architect is to bring 
together the creative ideas and visions of the client and 
keep in mind the needs of those that will be using the new 
space.

 Through my experience as professional Architect and 
lecturer at Kulliyyah of Architecture and Environmental 
Design (KAED), International Islamic University Malaysia 
(IIUM) since 1998, the architectural studies is very 
inspiring courses that offers unique programs which one 
of them is geared towards integrating Islamic values and 
the tawhidic educational approach in the built 
environment profession. I think the teaching of 
architecture is very relevant to disseminate all the 
information that I gather from my research.

 In KAED, IIUM, we have servicing the University and 
Ummah in producing quality professional graduates in the 
five branches of knowledge related to the Built 
Environment. The courses and degrees that offered are 
namely Architecture, Urban and Regional Planning, 
Landscape Architecture, Quantity Surveying and Applied 
Arts and Design; are accredited by the Malaysian 
Qualification Agency (MQA) and their respective 
professional bodies.

 The ALUMNI that we have been produced are being 
employed and working with various government agencies, 
private firms and developers, some are entrepreneurs 
with their own businesses and some are attached with 
NGO’s, locally and internationally in many parts of the 
world. Their contributions to the employer’s, their own 
businesses, clients, societies and Ummah are marked as 
distinguish achievements of excellence in the field of Built 
Environment.

 Please describe your journey in architecture 
(and/or your career path), as well as your 
achievement so far.

 
 I started my journey in architecture at University of 

Technology Malaysia (UTM) where I obtained my Diploma 
in Architecture in 1980. Then, I pursue my studies in 
degree of Bachelor of Architecture at Deakin University in 
Australia in 1985 and my PhD from Oxford Brookes 
University, Oxford in United Kingdom in 1994. I would like 
to thank you all lecturers who have taught me especially 
from UTM, Dato’ Ar. Roslan Khalid, Prof. Emeritus Dato’ Ar. 
Dr. Elias Salleh, Prof. Dato’ Parid Wardi and my lecturers 
from other universities. 

 Before, I was a Professional Architect and obtained my 
LAM Part III, in 1989, I have some working experience at 
a few firms such as at Arkirancang Sdn. Bhd., Arkitek 
Rekabina, BMA Arkitek and my last office was Arkitek 
Suria. 

 I was a lecturer at the Department of Architecture, UiTM 
before I started opening and managing my own 
Architectural Firm, DASAR Architect in 1995. With over 25 
years of experience, DASAR ARCHITECT provides 
various aspects of architectural and urban design 
consultancy, which include industrial buildings, domestic 
buildings, industries, offices, banks, architectural research 
and developments, and interior design works.

 I also an architect specialised for designing for Persons 
with Disabilities (PwDs), Universal Design Expert an 
Access Audit Consultant. I have been involved in research 
and development especially in building design and access 
audit. I had completed access audit around 600 buildings 
from various typologies in many states in Malaysia. In 
2019 & 2020, I has completed access audit of 23 buildings 
of various typologies which are public buildings, religious 
buildings, transportation hubs, administration buildings, 
hospital, institutions and parks in many parts of Malaysia 
including Parliament of Malaysia; Kuala Lumpur; Kuantan, 
Pahang; Pulau Pinang and Seri Iskandar, Perak. I have 
been the resource person for Universal Design and expert 
designers for the disabled and the elderly for the 
Government such as the Ministry of Women, Family and 
Community Development (MWFCD), the Department of 
Standards Malaysia under Ministry of Science, Technology 
and Innovation (MOSTI), Ministry of Education (MOE), 
Public Works Department (JKR) and Local Authorities such 
as Dewan Bandaraya Kuala Lumpur, Putrajaya 
Corporation, Dewan Bandaraya Petaling Jaya, Dewan 
Bandaraya Kuching Utara, Dewan Bandaraya Kota 
Kinabalu, Majlis Perbadanan Pulau Pinang, Majlis 
Perbandaran Seremban, Majlis Bandaraya Melaka 
Bersejarah, and Majlis Bandaraya Ipoh, Majlis Bandaraya 
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 Terengganu. I also the chairperson for several Malaysian 
Standards (MS) related to Accessibility, Public Toilet, 
Mosque, and Industrialized Building System (IBS). 
Currently, I am a Professor at the Department of 
Architecture and I has taught in International Islamic 
University Malaysia (IIUM) for more than 22 years, and I 
was among the pioneer lecturers in the establishment of 
the Malaysian institution’s Kulliyyah of Architecture and 
Environmental Design (KAED) in 1998. I am also the 
Coordinator for KAED Universal Design Unit (KUDU), 
KAED, IIUM since 2008. This unit handles research and 
consultancy related to Universal Design and Accessibility 
for Persons with Disabilities (PwDs), elderly and children.

 I have been the chairperson of the International 
Conference on Universal Design in the Built Environment 
(ICUDBE), a two day international conference that is held 
once every two (2) years starting in 2009 followed by the 
year 2011, 2013, 2015 & 2017 besides organizing 
Universal Design Product Competition (UDPC) almost 
every year since 2009 and chairing a one-day Symposium 
on Trends in Universal Design (STUD) once every 
alternate years with ICUDBE whenever possible as one of 
my initiatives and effort in promoting Universal Design 
and awareness of providing needs for Persons with 
Disabilities (PwDs) among Malaysian academicians and 
players in construction industry.

 Many of my works have been published as academic 
referral publications. I have been the editor for ‘The 
Proceedings of the International Conference On Universal 
Design In the Built Environment for ICUDBE 2011 & 2013’ 
and the Chief Editor of Journal of Universal Design in the 
Built Environment (JUDBE) twice annually and has been 
published in 2015, 2016 and continuing. I am also one of 
the International Advisory Board (Local) for Journal of 
Architecture, Planning and Construction Management 
(JAPCM), KAED, IIUM effective 1st January 2021 until 31st 
December 2022.

 I have received confirment of “Darjah Kebesaran Indera 
Mahkota Pahang, Darjah Indera Mahkota Pahang (DIMP)” 
that brings the title Dato’ on 24th October 2010 and 
“Darjah Kebesaran Sultan Ahmad Shah Pahang, Sri Sultan 
Ahmad Shah Pahang (SSAP)” that brings the title Dato’ Sri 
on 1st May 2014. I have received recognition by achieving 
the IIUM Quality Research Award in 2003 and repeatedly 
in 2013, IIUM Promising Researcher in 2007, IIUM Journal 
Award (Science & Technology) in IIUM Quality Day 2017, 
Top 30 Contributors to IIUM’s Research Performance in 
IIUM Takrim Day 2019 and have won gold medal for 
research works at IIUM level. One of my achievements as 
a practicing architect was, on 14th Feb 2006, when I won 
the award for ‘The Accessible Building for Persons with 
Disabilities’ for the building that I designed and construct 
that is the ‘Institute Social Malaysia’ building, located at 
Sg. Besi, belong to the Ministry of Woman, Family and 
Community Development (MWFCD).

 I have been invited as keynote speaker and presenting 
papers locally within Malaysia and internationally in 
Harvard, United States of America, United Kingdom, 
Sweden, Norway, Germany, Spain, Switzerland, Turkey, 
Singapore, Brunei, Australia, China, Saudi Arabia, Sri 
Lanka, India, Japan, South Korea, Syria, Iran, Indonesia, 
Thailand, Pakistan, Ireland and several more other 
countries to be mentioned, for talks and presentation in 
international conferences, world forum, symposiums and 
seminars.

 I was an active member of Malaysia Board of Architects 
(LAM) for 3 years appointed by the Minister of Works, YB 
Datuk Sri S Samy Vellu for 3 years in 1990s and 
contributed in the developing of the Continuing 
Professional Development (CPD) Program for professional 
architects as a renewal requirement of their yearly 
professional registration and practice committee. I 
involved in Integrated Design Project (IDP) 2010/2011 
and as examiner for LAM Part III Examination. I was a 
council member Malaysian Institute of Architects (PAM) 
for ten years from 1994 - 2004, involved with APEC 
Architect meeting and my last position was honourable 
treasurer of the PAM. During this period, I was 
representing the Institute of Architects to attend meetings 
regarding Accessibility, Disability and Habitat Agenda at 
the Habitat Agenda United Nation in Istanbul Turkey, 
United nation in Bangkok, Thailand, and United Nation in 
New York, United States of America.

 I also involve in teaching the heritage studies including 
the consultancy jobs locally and abroad in collaboration 
with other universities. For example, Banten Mosque in 
Indonesia; Leban Tunggal Palace in Pekan, Pahang, 
Malaysia; Haghighi House in Isfahan, Iran; 3 private 
houses in Damascus, Syria; China; Sekolah Batu Lama, 
PULAPOL, Kuala Lumpur, Malaysia, and Sultan Abdul 
Samad Jamek Mosque, Kuala Lumpur, Malaysia and other 
heritage works with IIUM Landscape Architecture 
students in Granada, Spain and India. Many of my works 
on heritage have been published for examples ‘Access 
Audit In Religious Building And Public Spaces in Damascus 
City, Syria’, ‘Housing in Islamic Perspective; Brunei As a 
Case Study’, ‘Architectural Heritage Study in Iran: 
Haghighi House’ and ‘From Bukit Tinggi To Negeri 
Sembilan’.

 What are your views on the impact by female 
architects on the industry and society?

 For me, I think currently it is critical that the architecture 
profession as a whole to understands the benefits of 
having women employed in all tiers of any architectural 
firms. Some of women who persist in the pursuit of a 
career in architecture, they are often making the choice, 
like many of their male colleagues, because of their love 
of the profession. Architecture is a challenging, creative, 
and fulfilling job that involves taking an idea from paper to 
reality. Having female team members contribute to this 
process has distinct advantages, such as: 

 •  Creativity and Innovation: Teams with both men 
and women have more diverse opinions and 
viewpoints. This breeds greater creativity and more 
innovative solutions to common design problems. 

 • Community Representation: Architecture exists to 
reflect and serve the community, and women are a 
part of our community. Having women involved in 
design allows their perspectives, views, and needs to 
be reflected in the final product. 

 •  Team Balancing: Having women on the team 
creates a more balanced group dynamic, leading to 
greater productivity. 

 Education is also a crucial part of supporting social 
change. Educating and raising girls to be confident and 
powerful is one aspect of this, as is educating boys to see 
women as equal. Another type of education occurs when 
younger staff see female architects modelling a balanced 
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 life with marriage, kids, and work, showing that work/life 
balance is achievable in this industry.

 However, realizing the advantages that women bring to 
architecture is not enough. Getting more women into 
architecture—particularly leadership positions—and 
keeping them there takes support from the industry as a 
whole. We need both men and women in this industry to 
help each other be our best selves, and that requires a 
focused effort from firms along with changes in policy.

 What are the biggest challenges that you've 
encountered in your career that could have 
prevented you from achieving your success? Are 
these challenges related to gender? How do you 
overcome them? Please share your experience.

 My biggest challenges in my career is the people 
perception towards myself. I’m a single mother with two 
daughters. I have been a career woman for a very long 
time. I have face many challenges in my career and it 
makes become strong and work hard.

 Based on my experience, a few factors contribute to the 
general lack of gender equality in the field, such as: 

 ●  Lack of Mentors: In general, architecture firms lack 
relatable female mentors who can help young women 
entering the field develop professionally. The “mini 
me” effect can also play out, as people (often 
unconsciously) gravitate towards mentoring those 
who look the same as they do or identify with their 
interests. As a result, managers, who are most often 
male, tend to choose male staff to mentor, develop, 
and groom for promotion. 

 ●  Need for Childcare: For women who choose to take 
the path of motherhood, it can be difficult to balance 
career and family. Childcare is often expensive and 
difficult to find; this is especially an issue for 
architects, as most will work more than 40 hours per 
week. 

 While some of these issues, such as the lack of financial 
incentive, are specific to the field of architecture, the 
majority apply to most professions. And, as with most 
professions, there are real benefits to remedying the lack 
of women in architecture.

 What measures can the government and industry 
adopt to encourage more women to join the 
architecture sector?

 The main issues face by women in industry is due to 
cultural barriers, lack of spousal support, gender 
inequality, lack of confidence, weak social and business 
networking, few laws to support working families and 
neglected women in the cottage industry, as well as 
domestic help and home-based childcare. This issues 
raised due to the culture of architecture industry itself is 
too demanding, long working hours and pressuring on the 
dateline.

 Industry in Architecture sector and government need to 
play the role of supporting women by treating them in 
equal manner between genders. Some of women need to 
stop working in industry due to pregnancy leave too long. 
This leads to decrease of working women in architecture 
sector.

 How do you balance work and life responsibilities?

 Work-life balance is less about dividing the hours in your 
day evenly between work and personal life and, instead, is 
more about having the flexibility to get things done in your 
professional life while still having time and energy to enjoy 
your personal life. There may be some days where you 
work longer hours so you have time later in the week to 
enjoy other activities. 

 Here are eight ways to create a better work-life balance:  
 1.  Accept that there is no 'perfect' work-life 

balance. 
  Don't strive for the perfect schedule; strive for a 

realistic one. Some days, you might focus more on 
work, while other days you might have more time and 
energy to pursue your hobbies or spend time with 
your loved ones. Balance is achieved over time, not 
each day. 

 2.  Find a job that you love. 
  Although work is an expected societal norm, your 

career shouldn't be restraining. If you hate what you 
do, you aren't going to be happy, plain and simple. You 
don't need to love every aspect of your job, but it 
needs to be exciting enough that you don't dread 
getting out of bed every morning. 

 
 3.  Prioritize your health 
  Your overall physical, emotional and mental health 

should be your main concern. If you struggle with 
anxiety or depression and think therapy would benefit 
you, fit those sessions into your schedule, even if you 
have to leave work early or ditch your evening spin 
class. If you are battling a chronic illness, don't be 
afraid to call in sick on rough days. Overworking 
yourself prevents you from getting better, possibly 
causing you to take more days off in the future.

 
 4.  Don't be afraid to unplug 
  Cutting ties with the outside world from time to time 

allows us to recover from weekly stress, and gives us 
space for other thoughts and ideas to emerge. 

 5.  Take a vacation. 
  Sometimes, truly unplugging means taking vacation 

time and shutting work completely off for a while. 
Whether your vacation consists of a one-day 
staycation or a two-week trip, it's important to take 
time off to physically and mentally recharge. 

 6.  Make time for yourself and your loved ones. 
  While your job is important, it shouldn't be your entire 

life. You were an individual before taking this position, 
and you should prioritize the activities or hobbies that 
make you happy. When planning time with your loved 
ones, create a calendar for romantic and family dates.

 
 7.  Set boundaries and work hours. 
  Set boundaries for yourself and your colleagues, to 

avoid burnout. When you leave the office, avoid 
thinking about upcoming projects or answering 
company emails. Consider having a separate computer 
or phone for work, so you can shut it off when you 
clock out. If that isn't possible, use separate browsers, 
emails or filters for your work and personal platforms.

 8.  Set goals and priorities (and stick to them).
  Set goals and priorities by implementing 

time-management strategies, analyzing your to-do list 
and cutting out tasks that have little to no value.

6
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 What is your motto for life, or your profession?

 For me, in my career as professional architect, a good 
architecture is about functionality and user centric, 
according to climate, taken into consideration the 
application of Green Building Index (GBI), regenerative 
and sustainability.

 If we design the building in fancy and beautiful design but 
it does not function or not buildable, the design does not 
work and no practicality. Buildings should be designed 
according to users’ needs and for public spaces, should be 
designed for the womb to the tomb, to include comfort, 
safety and security of users.

 Can you share some advice with others especially 
the young and aspiring women who are 
considering a career in architecture?

 It is a scary thing to go from architecture school into the 
real world. There are so many unknowns as you graduate 
from architecture school and enter the workforce. You’ll 
begin to ask questions like “What firm should I go to?” or 
“Do I know enough to be working on a project that will 
actually be built?” Don’t worry, this is perfectly normal. We 
all face the stage in our lives where we finally have to 
make the jump from school to career.

 Some advice can be benefitted especially the young and 
aspiring women who are considering a career in 
architecture:

 1.  Get started on your career path. 
  You can start earning Intern Development Program 

(IDP) hours right after high school graduation. If you 
haven’t already, sign up for IDP and get started on the 
path to licensure! 

 2.  Don’t get “caught up” in old-guard firms.
  The youth are the future. Firms need to embrace the 

ideas, energy and enthusiasm of young people. Be 
observant as to what the millennials in the office are 
doing. Make sure emerging professionals are valued in 
the firms you are interviewing with for full-time 
employment. 

 3.  Networking = the key to advancement. 
  Get to know everyone in the Architecture community 

and allied fields (all ages and experience levels). Don’t 
underestimate the value of national and international 
membership and networking opportunities. 

 4.  Don’t burn bridges. 
  The Architectural world is way too small. Your actions 

and decisions will be remembered. 

 5.  Look out for #1. 
  It is your career and yours alone. Make sure you are 

getting the appropriate experience (IDP), 
opportunities and compensation. If you aren’t, ask for 
it. If the firm isn’t willing to address your needs, MOVE 
ON!!! 

 6.  Voice your opinions.
  The best ideas are never incorporated into projects 

unless they are heard, presented and defended. Many 
processes in firms and details on projects can be 
improved if you simply point out a better solution to 
decision-makers. An improvement is always 
appreciated by principals and clients. 

 7. You must design your career and position.
  All of us are unique. Continually reflect on your 

experiences to determine what you really want to do. 
Make career decisions to attain this position. 

 8. Differentiate yourself.
  Develop your unique skills and abilities. Demonstrate 

how they make you a better employee and contributor. 
Potentially utilize these skills to go out on your own. 

 9.  Education doesn’t end in school. 
  You must continually learn to stay at the forefront of 

materials, systems, codes and technology. Don’t let 
the world pass you by. 

  Mentor. 
  Help teach the next generation. A two-way street 

(look up, look back). You will learn something in the 
process and be reminded why you joined this 
profession. 

  Don’t get upset with clients who think they 
know everything about architecture. 

  Be patient. Educate and show multiple options 
(divergent thought processes) to open up thinking. Be 
a professional. Remember that you were educated as 
an ARCHITECT (not him/her). 

  Keep appreciating the impact of design. 
  The easiest building to design is a box, but architects 

don’t design dumb boxes. Architecture is about 
serving others through the design of the built 
environment. Make sure your work is the best it can be 
through its service to others and contribution to a 
more sustainably built world.

 How do you think the profession can change to 
encourage equities in architecture practice?

 • Equity is not just about gender 
 • A culture of bullying and a desire to find a better 

work-life balance were issues affecting both men and 
women 

 • As project teams need to include individuals of various 
skills and expertise, they should also include equal 
opportunities for people with diverse backgrounds and 
perspectives. The future of the profession depends on 
it. 

 • Intercultural competence, workplace culture, 
compensation, recruitment and retention, negotiation, 
and mentorship and sponsorship are the main issues 
need to raise to encourage equities in architecture 
practice. 

 • Actions towards achieving equity can be big or small, 
structural or informal. In addition to facilitated 
conversations, widespread change and commitments 
on behalf of firm leaders need to happen to ensure not 
only that their workplace is equitable, but that 
everyone has a chance to participate, and hopefully, 
succeed. 

 • To established a buddy system for new employees to 
connect with established professionals in different 
studios, and the firm hosts in-office networking and 
mentoring events to encourage an open and 
collaborative environment.
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 What is your views and expectation on the 
establishment of PAM Gender Equity Special 
Committee? Please share your ideas what the 
committee could do to promote gender equity.

 PAM Gender Equity Special Committee is a good platform 
to promote the culture of inclusion within the profession 
and recognizes the gender disparity. It is importance to 
practice inclusive and to recognize the importance of the 
contribution by both genders to the profession and the 
built environment. 

 Awareness program on gender equity is a good program 
that can be organise by the committee to promote the 
importance of contribution by the female architects to the 
architectural profession and the built environment, 
especially at various levels of education.
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PAM Council Members

Visit to Lotte World Tower during UIA 2017 Seoul World Architects Congress 
at Seoul, South Korea from September 3-10, 2017

Presenting as Invited Speaker during 2018 AICHR Regional Dialogue on the 
Mainstreaming of the Rights of Persons with Disabilities in the ASEAN 
Community at Bangkok, Thailand in 3-5 December 2018

Presenting as Invited Speaker during 2018 AICHR Regional Dialogue on the 
Mainstreaming of the Rights of Persons with Disabilities in the ASEAN 
Community

Exhibition visit during 4th International Conference of Universal Design in the 
Built Environment 2015 at Dewan Seri Siantan, Putrajaya Corporation in 
23-24 November 2015

Group picture during my Professorial Lecture Series 8/2017 on 30th October 
2017 at Main Auditorium, Kulliyah of Architecture and Environmental Design, 
International Islamic University Malaysia

Portrait photo during my Professorial Lecture Series 8/2017

Data collection at King Cross, London, United Kingdom

Data collection at Burohappold 
Engineering, London, United 
Kingdom in 2017

Photo during my awarded of 
“Darjah Kebesaran Sultan Ahmad 
Shah Pahang, Sri Sultan Ahmad 
Shah Pahang (SSAP)” that brings 
the title Dato’ Sri on 1st May 2014
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DATO' AR. NUR HAIZI 
ABDUL HAI

 Why did you choose an Architect as a career? Who 
and what are the key factors that aspired you to do 
so?

 My passion for Architecture started when I was I still in 
school at the age of fifteen. My school, the Methodist Girls 
School or MGS KL was just beside the Masjid Negara...at 
that time I was fascinated with the modern and 
unconventional design of the National Mosque and the 
designer Dato’Ar. Baharuddin Kassim happens to be a 
friend of my Dad.

 Just after my SPM Exams, my dad sent me to have a chat 
with Dato’ Ar. Baharuddin...just to see if I was serious 
about taking up Architecture. My mum was rather against 
it ( all mums during those days wanted their kids to be a 
doctor). To her it is a man’s world.

 Dato’ Baharuddin convinced my parents that my interest 
in Architecture was quite clear and I knew what I wanted.

 Anyway , I have always been interested in the Arts maybe 
because I also come  from a family who are very artistic , 
creative and also musically inclined.

 So I suppose it’s my passion for Architecture and wanting 
to see the  country develop and provide better living for 
Malaysians that drives me...

 Please describe your journey in architecture 
(and/or your career path), as well as your 
achievement so far.

 
 In May 1972, after my SPM, I was offered to do a degree 

course in Architecture at University Technology Malaysia 
(UTM) in Jalan Gurney. I was the first batch to enroll, 
together with nine others, as the first Architectural degree 
in the country. A six year course and for the first time the 
course was conducted in Bahasa Malaysia!

 It was a real challenge... as there were hardly any 
architectural books in Malay and all our lecturers and 
tutors were graduates from overseas! I remember we had 
to even consult the Dewan Bahasa Dan Pustaka for some 
architectural terms.

 We sat for our first Part 1 Assessment at the end of our 
4th Year.. with external examiners consisting of the late 
Dato’Ar.Kington Loo, Dato’ Ar.Hisham Albakri and Ar Lai  
Lok Kun.

 Then again, at the end of our final year thesis in Year 
6...Facing Dato’ Kington , Dato’Hisham and Ar Jimmy 

 Tham. (Can you imagine what it was like being 
interviewed and your portfolios being scrutinised by 
Malaysia’s renowned Architects!!!)...before we were 
recognised as a full graduate of Architecture from a local 
school... first ever!

 In June 1978, I was one of only three who graduated from 
UTM as the country’s first local graduate with a Bachelors 
Degree in Architecture. Two out of the three were ladies!

 ( The other one being Ar Lee Bee Chew).

 After graduation I was immediately employed by the 
Public Works Department or Jabatan Kerja Raya (JKR). To 
me JKR is the best training ground for a young 
professional graduate.

 I guess I was very lucky that through out my 34 years 
career in JKR, I was given the opportunity to be involved 
at various stages, as a designer/ architect, project 
manager, project director etc in many  high profile and 
Mega projects implemented by the Department.

 Some of the projects were the ‘first’ for JKR namely:-
    1. The HUKM 1000 bedded largest teaching hospital in 

the country at that  time, where I was appointed as 
the Head of the Design Team.

    2. Malaysia’s Missions / Embassies and Residences in 
Washington DC, Beijing, Kuwait, Berlin, Brunei and 
Singapore.

    3.  Master Plan for the University Utara Malaysia, in 
Sintok, Kedah

    4. The National Hockey Stadium, Netball Stadium and 
the Lawn Bowl Stadium for the Commonwealth Games 
.. to name a few.

 In 2005 I was appointed as the Head of the Architectural 
Discipline in JKR with almost 300 architects in the JKR 
Headquarters as well those in the State JKR.

 Being the Head of Discipline in JKR I was then 
simultaneously appointed as the President of the Board of 
Architects Malaysia... the highest position in the 
Architectural Fraternity for three consecutive terms... A 
position that I never dreamt of when I became an 
architect.

 The exposure and the experience that I gathered through 
out these years has somewhat shaped me and given me 
the recognition to be the First Lady to be appointed as the 
Deputy Director General III ( Expert Sector) of JKR 
Malaysia... the Nation’s  Leading Consultants .

 I must say these two appointments are the biggest 
achievements for me throughout my 34 years ... Serving 
the Nation .. as JKR always puts it!.
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 For these I must thank my former Director Generals in JKR 
and my bosses for having the confidence and trust in me 
in handling many of the Firsts for the Department. 
Without their support and guidance  I wouldn’t have such 
a colourful career in JKR.

 In the year 2017 I was given  the Construction Leading 
Lady Award during the Malaysian Construction Industry 
Excellence Award by CIDB... to me this recognition was 
beyond words!

 What are your views on the impact by female 
architects on the Industry and society?

 Both the Lembaga Arkitek as well as PAM have had 
Females as their past Presidents. CIDB have recognised 
and conferred   female architects and interior designers as 
their Construction Leading Ladies in their Yearly Industry 
Excellence Awards. .. this goes to show that the female 
Architects definitely have been contributing to the 
Industry, society and of course the profession.

 What are the biggest challenges that you have 
encountered in your career that could have 
prevented you from achieving your success?

 Are these challenges related to gender?
 How do you overcome them?

 When The JKR  Top Management wanted to set up the 
Project Team to undertake the KLIA airport project . The 
DG offered  me to join the Team to head the Architectural 
Unit. I was in such a dilemma .. this is an opportunity of a 
lifetime in my career.. but at the same time my young  
daughter was in and out of the hospital with acute 
asthma.  Accepting the offer would mean working longer 
hours than normal, workload will definitely be double... 
Definitely my daughter needs her mum besides her. It was 
kind of a promotion too. So I had to decide .. My daughter 
has to be given priority and I had to turn down the offer.

 My DG’s exact words then “ I’m so sorry Haizi.. I forgot 
that you are also a Mum! I have always considered you as 
one of the Boys!”

 I just had to accept that it was not my “Rezeki” to get that 
chance of a lifetime and promotion.

 Nevertheless .. just a few months after that I was given a 
promotion to head the Turnkey Unit in JKR.. and I still had 
the opportunity to be involved in many very interesting 
projects, including being involved in Building the facilities 
for the Commonwealth Games 1998.

 Yes ..you can say that this was gender related.. but I was 
so touched an honoured when My DG said that he has 
always considered me as one of the Boys... I just felt that 
I have done it! I have proven myself to be just as good as 
the boys... Hehehe

 The only other time I really felt challenged was when I 
was the Deputy Director General III JKR ..where the 
Department ..consisting of more than 3000 professionals 
most of them engineers.. Specifically gave the opportunity 
to the males rather than the females for certain posts like 
the JKR State Directors, the District Engineers and most of 
the Project Team Leaders.

 It was kind of tough for me almost alone at the top there 
trying to convince the others that the ladies should be 

 given a chance because they are just as qualified, just as 
good, if not better.

 How did I overcome them... keep on repeating myself like 
an old record to my peers! Fight for the ladies where there 
is an opportunity for them to fill up some of these posts.

 But of course keep on giving motivation to the ladies to 
work hard, give their best, prove to them that we can do 
it!...

 Alhamdullillah... after I retired from JKR .. some of these 
posts have been filled by ladies.

 
 What measures can the Government and Industry 

adopt to encourage more women to join the 
Architectural Sector. 

 If we look at the Labour Force Participation Rate in 
Malaysia now, our country has a significant progress in 
the past 10 years or so to increase the number of women 
in the workforce and also in decision making roles  in the 
Corporate Sector due to the Government Initiatives that 
sought  to enhance the contribution of women to the 
economy and to promote greater inclusiveness in the 
workforce. We are doing well and I wish for it to continue 
rising as we have more and more intelligent and capable 
females especially the younger generations that we have 
at the moment...inequalities should no longer be a topic 
of discussion. In fact we have seen the female performing 
equally well if not better than their male counterparts in 
all level of education.

 The trend must be sustained throughout , regardless of 
Sector.. otherwise it will be such a great loss to the 
country. With profound knowledge , high level of skills and 
expertise  that female architects now possess they should 
embrace the once male dominated Sector with 
confidence. 

 However , I don’t believe in occupying the seat just to fill 
in the 30 % quota for the female, especially in decision 
making. You should be in the seat because you are good!

 I understand there are already more than 200 Sole 
proprietorship female Architectural firms... not bad!

 The numbers in the Government sector is also about 50%.

 How do you balance work and life responsibilities?

 We women generally have specific capabilities that make 
us special. We are better multitasker, more emphatic and 
hardworking.  We have to stay focused, be resilient for the 
evitable ups and downs. Women love to overthink 
because we are born and accustomed  to be the guardian 
of the family.

 Because we are a multitasker, we have to be focused and 
less emotional. Remember whatever happened at work 
it’s not personal .. it’s just business. We have purpose to 
be at the workplace especially in supporting our partner 
and family in providing the best for them. So do the best 
of our abilities, rise above the challenges and succeed.  Be 
the role model of your own eco system.. your kids, your 
family.

 Recognise the need for good support system and accept it 
when needed. Don’t be afraid of reaching out for 
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 assistance, don’t be too hard on yourself for not being 
able to do everything for your family. Make sure you have 
and maintain the right inner circle for sustainability.

 Through out my career I have always had the full support 
from my husband, my kids and my family members.

 No matter how successful you can be in your career, as for 
me, my family has always remained my top priority 
because I always remind myself that I’m a wife and a 
mother too.

 What is your motto for life or your profession?

 I always believe in working hard, giving your full 
commitment...you have to be passionate about what you 
do and lastly have pride in whatever you do.... it will 
always be a successful story.. In Syaa Allah.

 Can you share some advise with others , especially 
the young and aspiring women who are choosing a 
career in Architecture.

 Architecture was once a male dominated course or choice 
of profession, especially in Malaysia. At present the 
percentage of female  taking up Architecture have 
increased tremendously. With more female students in 
some Institutes of Higher learnings.

 I’m not too sure if the scenario is the same in Architectural 
Schools now....there will be sleepless nites before 
submission of your projects, ideas don’t come when you 
want it to., You are all stressed up and exhausted ... yes 
the journey can be considered as a very tough one!

 But if you have the passion .. you will enjoy it.. you will not 
regret it.

 My days in the Faculty of Architecture UTM was a  
memorable one ...even though it was a long and difficult 
journey being the first batch in the country. Wanted to 
give up at one point of time...my mentors like Prof Datuk 
Parid kept on believing that I can do it... and like I said.. I 
really wanted to be an Architect  and that gave me the 
drive! Don’t give up... keep on saying you can do it! Work 
hard, Enjoy  it, have fun and I did.

 During those days I was a student/ trainee to some big 
names like Hijjas Kasturi, Dato’Hajeedar, Ar Hussein 
Hamzah , Ar Shahrudin Yunus , Ar Zainol Hamid, Ar Chen 
Voon Fee, Prof Datuk Elias, Ar Hasan Mohamed , LAr Nik 
Malik ... Thank You so much..I’m so grateful for the 
opportunity and experience...... I would not have made it 
if not for all you people.

 How do you think the profession can change to 
encourage equalities in Architectural Practice.?

 Do we need to really change to encourage equalities in 
our practice?

 Play your strengths even if it falls into stereotyping. 
Wether it is listening, empathy, socialising, or just being 
the den mother. If you have these strengths, leverage on 
them . They are good qualities to demonstrate as a rising 
, future leader, and particularly in a workplace/ sector  of 
male dominated where those skills are limited... hehehe.

 What is your view and expectation on the 
establishment of PAM gender Equity Special 
Committee?

 Please share your ideas what the committee could 
do to promote Gender Equity?

 I must congratulate PAM on establishing a gender Equity 
Special Committee and With Datuk Ar Tan Pei Ing as the 
Chairperson .. ( Best person to Chair this Committee!)

 Just to Share my personal experience:.. Just a few months 
before I retired the, Deputy Minister of Works, who was a 
lady,  formed a Gender Special committee and made me 
the Chairperson...

 The TOR has to be very clear.. What is it that we want to 
achieve?

 I personally think  in the Architectural sector Gender 
disparity is not a real issue. 

 If our credentials are good, we are creative, clients like 
our designs and we have proven that we can deliver, 
Clients will come back to us .. irrespective if you are a 
male or a female... Just look at Datuk Tan Pei Ing... see 
how successful she is.

 Speaking to some female Architects in the Industry.. 
Gender Disparity is not really an issue.

 Some say there are privileges sometimes,.... hahaha!
 We have a better smile!

 Maybe this committee can look at this New Normal of 
existence.. Working from home etc.

 What sort of guidelines , standards that we women maybe 
can give better perspective, understanding of the 
situation.... where we can then take the lead.
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AR. DATIN SERI DR NORWINA 
MOHD NAWAWI 

 Why did you choose an architect as a career? Who 
and what are the key factors that aspired you to do 
so? 

 Not a straightforward answer. At school in the 60s, we had 
a career path report card as part of our school record 
which our class teacher will take note what you would like 
to be as your career. I simply have no idea on careers 
except those around me - teacher, nurse, doctor….. My 
father was an English language teacher then (Victoria 
School, Singapore). My mother, although a housewife, 
was jack of all trades. She was an artist and cartoonist 
then (starting in Singapore). I grew up in 
Johore-Singapore (before Malaysia’s independence) and 
were travelling by train to and fro the train stations of 
Pasir Mas, Kelantan to Johor Bharu, Johore as my parents 
were both from Kelantan. Although I grew in a 
middle-income family, along the way I observed that not 
everyone has what they need. Up until standard 5, I 
wanted to be a Social Worker. I have chosen Architecture 
only after my MCE (now SPM) in 1972/73. I was in Pure 
Science class at the all-girls boarding school where 
everyone wants to do Medicine, Scientist, Engineering or 
Accountancy etc. I love Art so I took Art as an additional 
subject for MCE. My MCE results did not qualify me for 
medicine and I had to find alternative. I continued 
studying at my former school for Form Six science partly 
beginning of the year before taking a dive to enter Institut 
Teknologi Kebangsaan (ITK) in 1973 in Architecture 
Degree- Sarjana Muda Senibina. How I chose 
Architecture? I discussed with my father what should be 
my career that could help people since I was not eligible 
for Medicine? He said you love Art and you know 
Science…why not take Architecture…you can help others 
by doing them shelter. It is about giving and doing good 
deeds. Only after I took up Architecture at ITK (now 
UTM), I realised that I have an uncle (my father’s brother) 
who was an architect in JKR- Hamzah Mahmood. He is 
retired and 81 now. In summary what drawn me to 
architecture is the art of being able to design abode for 
people so that they are sheltered. My father was my 
inspiration and still is though he is no longer with us. Al 
fatihah 

 Please describe your journey in architecture 
(and/or your career path), as well as your 
achievement so far.

 
 I believe I belong to the pioneer group of local graduant 

as I was the 2nd batch architectural degree student from 
UTM. UTM is the first school of architecture in the country 
with a degree in architecture. Being the pioneer was not 
easy as there was on only 1 senior degree year (Datuk Ar 

 Haizi Abdul Hai’s batch) as our peer to look up on where 
we were going then. The campus, being in Kuala Lumpur, 
we had  practicing professionals like Ar Chen Voon Fee as 
part time, Ar Shamsul Bahrin (PAB) as Dean, Ar Parid 
Wardi as Deputy Dean, Ar Sharuddin Md Yunus, Ar 
Abdullah, Ar Alias Makmor, Ar Elias Salleh, Ar Zainol 
Hamid, Kamil Merican, Nik Malek..and many more, that 
taught us in studio and theory classes. While studying I 
had experienced practical training at Jurubena Bertiga 
whose office was located at PJ new town. 

 There were initially 23 of us upon entry but only 6 
graduated on time after the straight six years from 1973 
to 1979. I was one of the two female architectural 
graduated. The other was Zabidah Ahmad. As a JPA 
scholar, we were called to report for duty to JKR even 
before we get our formal degree sometime in April 1979. 
I reported a week late - May 7, 1979 to get some rest after 
a long six years of studying. Since I was late in reporting 
for duty, all ‘glamour’ posts were taken up by my 
classmates except the new Cawangan- Cawangan Kerja 
Perubatan and Kesihatan (P&K). It was a blessing in 
disguised as it is like getting your prayer answered…that I 
was place in the Cawangan kerja/ work branch that will 
have direct impact on people. My director whom I 
reported for duty too was the late Ar Tan Eng Keong (both 
former LAM President and PAM President). He was very 
humble and unassuming. His briefing was clear on my 
duties and I feel very much at home although I was still 
green and inexperience. My immediate boss was the late 
Ar.…….and later En Nur Muhammad. 

 
 My office was at Block C of the typical 4 storey office block 

behind the current JKR Hq on the hill slope.  Board of 
Architects was a floor below by level then. So I met the 
Board’s honorary secretary- an elderly gentlemen..can’t 
remember his name Mr.Moey... daily..whom may in some 
way had encouraged me to do more in the architectural 
career. 

 UTM, although local was not accredited by the Board of 
Architects just yet. My batch, in UTM sat for LAM-PAM Part 
1 in 1977 and were accredited. UTM did not applied for 
LAM-PAM Part 2 accreditation when we completed our 
degree. Hence, I took my LAM-PAM Part 2 while working 
in JKR in 1980. Only then I could register with the Board 
of Architects as a Graduate Architect. In JKR then, 
although your qualification is not accredited, but as a JPA 
scholar you were given a designated post of Arkitek 
sangkut. As a government architect and officer, we had to 
sit for a common examination (on Bab D (Disciplinary) 
and Am (Malaysian law including Rukun Negara) for 
confirmation to service. Only upon passing will we be 
given service confirmation and a pensionable position, the 
designation was Arkitek Biasa.   
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 At JKR, when I start work, there were no orientation 
courses of being in government service. Our presence in 
service, naïve of protocols may have driven JKR to provide 
the Orientation Course for all new recruit into service. We 
learned professional practice in the university as a private 
practitioner and not as a government officer. 

 At work (in JKR) we were exposed to many types of jobs. 
The section I was in at CP&K was on Improvement to 
Health Care Facilities. While other sections deal with new 
projects of one type of health facility, my section deals 
with all i.e. from small structures such as mortuary, 
medical gas stores to upgrading of existing hospitals 
throughout Peninsula Malaysia. Healthcare facilities, as a 
specialise field, I felt the architectural degree I had was 
not adequate to take up the job as the situation in dealing 
with client, made me dumb. I can’t provide an effective 
architecture or workable facility as I do not know how it 
operates. I needed more knowledge despite the weekly 
lectures on healthcare facilities by Director Ar Tan Eng 
Keong. Hence, I applied for a postgraduate course in 
Health Facility Planning at Medical Architecture Research 
Unit (MARU) located at Polytechnic of North London, UK. 
The school was accredited by NHS, UK and the WHO. I 
had secured a British Council scholarship -Colombo Plan 
through JPA in 1982 as in service-training. After 15 
months I graduated with a Master of Arts in Health Facility 
Planning. I wrote to my DG JKR that I would like to be 
place back at CP&K to serve. 

 There were not many registered architects in JKR then to 
supervise for Part 3.  While at JKR, I sat for my LAM-PAM 
Part 3 after getting Ar Tan Eng Keong himself as my 
supervisor to sign all my logbooks. 

 JKR’s supervisory role in any projects has always been 
given to Civil & Structural Engineers from Hq, State to 
District level. Architects need to request to supervise any 
building projects. Ar Tan Eng Keong allowed me to 
supervise a small project A-Z to get experience of 
handling project as a supervisory officer (SO). I some time 
take leave of absence from office to follow my QS friends 
to go to site and attend site meetings for experience. I 
acted as minute taker. My bosses also took me to project 
meetings to write minutes of meeting. We learned a lot 
not only to take minutes but the discussion on the 
projects as well. 

 As staff, we were encouraged to write papers and present 
at seminars. I had my first stint to present a paper also in 
1982 at JKR Seminar on Role of Young Architect alongside 
Ar Hasan Mohammad, who presented on the Senior 
Architect’s role.

 Ar Tan Eng Keong encouraged all staff to register with 
PAM too as part of our career path. I get to attend PAM 
AGM to make up the quorum. I was only a student 
member then. I did not apply for graduate membership as 
it is costly. However, upon passing my LAM Part 3 in 1987 
I could not register as Professional Architect since I had 
not served two years as Graduate Architect. So, it took me 
2 years later to register as Registered Architect in 1989. 
Meanwhile at JKR, under Ar Datuk Abdul Rahim Abdullah, 
I was given the task to design and manage Kuantan 
Hospital project (now Tuanku Ampuan Afzan Hospital), 
Rawatan Utama Kesihatan Awam (RUKA), PPUM, 
Ambulant Drivers Training Schools and others.

 In 1989 after given birth to my 4th child, I was seconded 
to Ministry of Health Malaysia as the only architect in the 

 Technical Core Team under ADB Loan to work with WHO 
and ADB Consultant on the 12 Redevelopment of Hospital 
Project. With Part 3 and recognised qualification, I was 
the right candidate. So off I was with the MoH from 
1989/90 to 1998, i.e. after getting my 7th child, my family 
requires me to change to teaching. 

 Balancing between family life and work is a constant 
effort. JKR allowed me on secondment post to IIUM to 
start the Department of Architecture till accreditation in 
1998. The experiences and the connection with the 
industry has helped in the development of the curriculum 
that balance theory and practice in architectural 
education. It took 10 years for the school to be 
accredited. Meantime I maintained a link to industrial 
experiences through consultancy work as Health Facility 
Planner and Architect. I opted for optional retirement 
from JKR to work on contract basis with the university 
until now. At the university, I have added new course on 
healthcare architecture to link mainstream architecture to 
healthcare. It has been my quest to integrate healthcare 
knowledge to the built environment as second nature. 
This is important so that the design process is not an alien 
process to development of a healthy or specialised design 
which currently relies heavily on ‘Medical Planners”. MP do 
not necessarily come from an architectural background 
nor a professional where liability of the design is enforced. 
Liability is still warranted to the PSP Architect hence PSP 
need to be knowledgeable.  

 In the early years at IIUM, it was compulsory for us, as 
teachers from secular education to attend a Diploma in 
Islamic Revealed Knowledge (DPgr DIRK) and vice versa 
to those with religious discipline to attend Diploma in 
Human Sciences. The exposure is to allow teachers, the 
ability to balance and enhance the Islamic values and 
perspectives in the teaching of our respective discipline. It 
was with this added knowledge that I had explored 
further into other areas of architecture seeking answers 
on the very existence through history and theory while 
not forgetting the fundamental of architecture as a basic 
facility for ‘shelter’ in all its senses.     

 More during the interview perhaps… 

 What are your views on the impact by female 
architects on the industry and society? 

 I believe men and women, as designed by Allah SWT, are 
created in complementary mode. Each gender has its own 
tendencies even to architecture be it Technical savvy, 
design, project management or the business side.

 How should I evaluate the impact of female architects had 
on society? 

 What are the impact women had on industry?

 • Competition to men in the industry?
 • Quality of design and details? Spaces sensitive to 

users’ need? Project that work.
 • Empathy goes not only to design outcome but also in 

the management – of personal and project?   
 • Direct and Indirect input as part of the team, 

collaborators? Unsung heroes? Prefer to be in the 
background as the doer not the limelight taker?

 • Were we given the chance to design and get it built ? 
Did we take up the opportunity to excel?
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 The impact to society should be gauged from how 
women’s contributions are being perceived and accepted 
by their client. But was there any study done? Not that I 
know of. But we could make a survey and collect historical 
data…

 Public buildings
 Schools & Universities
 Homes
 Religious buildings
 Community buildings  

 Malaysian is a culturally intrinsic society, the commitment, 
the obedience or culturally norm that Man provide for the 
family and Woman makes a home is still embedded. 
However, when Women served the society as an architect, 
the nature of Women to be emotionally involved (i.e. 
caring and considerate to users of the facility rather than 
form making as a start…) and balance with the 
professionalism (non-descript), I believe is always there. 
We need to always prioritise..not easy as both itself has its 
own priority based on culture, religion and need to keep 
to the so called professionalism.  

 
 As a matter of fact, as a professional person even in 

government service, generally it is performance that 
matters not gender. 

 It was and still is an accepted norm that the construction 
industry is for Man although few women gets to the 
top…hence CIDB came with the award for Lady of the 
year in Construction Industry and none for Man… as a 
recognition to Women’s effort to the top..or is it?

 In Malaysia, few women took up architecture to be an 
architect like Ar Fawizah. Many women who started (those 
I met at ITK) end up as technical assistance either at 
private firms or JKR if they are no scholarship to go 
abroad to continue their studies. Even if they are (as in 
late 70s) all architectural graduates from abroad need to 
attend to national service for 2 years in JKR before they 
leave for private practice, not many were women. My 
seniors in service were the Ar Noorisah Shukor, Datuk Ar 
Puteh Kamariah, Nik Nazirah, Nazariah, Latifah Nadrah, Ar 
Noraini Zin, Ar Nafisah Raden, Ar Siti Normah Jasni 
Nordin, Ar Noor Rihan Harun and few more. You can count 
them among the man as they were still young then. Local 
graduates were Datuk Ar Haizi Abdul Hai and Ar Lee Bee 
chew from UTM and Ar Noraini Juffery from UiTM. There 
are many women stayed back in service compared to man 
in JKR since it was a practice to leave service when they 
get their Part 3. Why? I can’t speak for others as I don’t 
know what their priority are in their life. For me, it was my 
choice as I aimed to provide service to the mass and not 
just individuals without haggling for jobs or fees. Hence 
public service is for me. Jasa Kepada Rakyat …

 In the construction industry, from observation generally, 
women architects, are more dedicated and detail in their 
execution. Women are generally less susceptible to 
corruption (from women’s talk..)compared to Man..  

 Women are also more detail in their attention to details 
compared to man and are sensitive to spaces-interior and 
exterior, ergonomics and comfort, tactile and colours. 
Depending on the type of women too, there are those 
who dare to take risk, those who dare to be abreast with 
men and the are those complacent or happy to take 
instructions only. However, man, if he wants to be are 
more articulate then women. 

 Are these challenges related to gender? How do 
you overcome them? Please share your experience 

 Yes and no…
 No…as it could be a personal attribute of feeling 

incompetent or simply non-confrontational. 

 Yes, when the requirements expected is beyond the moral 
code of the profession and or demeaning to women, I will 
politely refuse. One need to weigh each situation.

 I remember attending a meeting in Sarawak when I just 
had a baby who is still breastfeeding. Thank God the 
Chairman is a woman, and I was attending on behalf of 
the client. I get to bring my baby along and set next to the 
Chairman (a woman) to deliver what I need to deliver. 
Hence, I achieve both as an officer and a mother in one if 
we can deliver despite it all. Thank God my baby didn’t cry 
much although she was feverish then. At other times I 
have my nieces to accompany to site meetings to take 
care of my baby.     

 At JKR, bringing work home to meet target deadline is 
also a norm. Once ‘homework’ was done, office work 
starts. Not a routine but if it require..midnight lamp on. 
The culture also did go on during confinement period at 
home as it can be boring. Office will send works home for 
me to catch up work when the baby is asleep. We get to 
tender the projects on time. Considering I have 7 children 
in the space of 2-3 years..I have to managed the time and 
pray it all work ok. 

 
 How do you balance work and life responsibilities? 

 I have a good support system, Alhamdulillah. They are in 
the form of my own family members who acknowledged 
my need for independence and yet committed to my 
growing family’s need. Although married and with 7 
children, I accepted the challenged with a considerably a 
fulfilling life. I believe in Allah’s providence and contented 
to a certain level without being complacent. I do consult 
my parents, my husband and siblings and friends to get 
their views..apart from listening to lectures, motivational 
talks about balancing responsibilities

 Yes I do feel guilty at times for concentrating on ‘work’ 
more than family and vice versa..especially when we are 
the ‘boss’ at work with expectation that is more of the 
women and man. At home, we are still expected to carry 
our role as wife and mother to the family. We can’t switch 
our thoughts as easily as Man. We need to be 
multi-tasking and do work double than expected of Man. 

 Thus I get a good maid at home to do routine chores 
while I focus on my family and work.  

 More…perhaps later in the interview

 What is your motto for life, or your profession? 

 ‘No harm’ and this saying “I shall pass this way but once; 
any good that I can do or any kindness I can show to any 
human being; let me do it now. Let me not defer nor 
neglect it, for I shall not pass this way again.”

 
 -  Etienne de Grellet
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 Can you share some advice with others especially 
the young and aspiring women who are 
considering a career in architecture? 

 The person needs to feel motivated and know what 
architecture is and what it can do for her to elevate the 
society to a much better status. Architect is a responsible 
career and should be serious enough to see through that 
by giving others joy, we get the satisfaction of giving. 
Creativity is a responsibility. I believe there is a spectrum 
to architectural profession where women need not be “like 
man” to be good at it. I am still timid in my upbringing but 
Architecture had provided me the confidence to my 
wellbeing with knowledge, skill, values, public speaking 
exposure, ability to accept critiques positively to improve 
one self, have own mind and opinion with justification, 
ability to accept diversity of opinion, need to understand 
others and how they see things….in other words be 
humble and always learn…Being women, we have more 
empathy …and again good in details that touch the very 
soul of people that matters. wallahualam 

 How do you think the profession can change to 
encourage equities in architecture practice? 

 Architect as a profession is to deliver the expected 
services within the stipulated ranged as provided by the 
law and the expertise of the profession we are trained on. 
There is no gender bias in those processes. 

 However, in the delivery and expectation of certain 
organisation, the culture of Man that had been the carrier 
of the profession or recognised for the role, is subtly or 
perhaps had dominated the trend. Thus, this culture by 
man is deem upon these women who had taken the same 
profession. 

 Dealings with Client
 As an architect, Man is expected to be at the beck and call 

of client and can do so at any time without fail whether 
the client is of the same gender or opposite. Women at 
the same post may need assurance of safety and 
appropriateness of company and situation to be able to 
comply to the same.  Women are more susceptible to be 
in a compromising position should the client be of the 
opposite gender at inappropriate time and place. Thus, 
the client needed to address with care and respect not 
just the gender dimension in such situation but as a 
person with expertise for advice and not a worker. 

 At Work Place
 Being a woman, and if you are pretty, thank God I am not, 

but hopefully presentable, you are a distraction in itself. 
The more reason when you dressed up and make a point 
to be ‘attractive’ or demand to be a centre of attraction. 
Whether it is by nature or a way of getting your way 
marking on Man’s weakness, one need to ask and 
assessed oneself if that kind of approach will get you the 
respect as an architect with per se or due to a blinded 
reasoning which will eventually render you inferior of your 
own competence. I think at work, Woman, again had to 
double up strength and time to be abreast with men due 
to ‘home’ commitment. 

 On plain level field we could be ‘equal’ but not the same. 
Our traits are different as human and as gender..what 
more culture, ideology or belief system.  

 How to encourage?
 We are someone’s mother, wife, sibling, daughter, friend 

to the man who could be our son, father, husband, sibling 
and friend. We love and we respect one another and there 
should not be any envy but thankful for the different role 
each of us need to play to complement each other.   

 • Profession should be balance 
 • Ask opinion and consider the points put forward
 • Well represented in decision making position
 • Treat with dignity
 • Promote based on merit, capabilities and 

appropriateness of tasks
 • Inclusive 
 • Other 

 What is your views and expectation on the 
establishment of PAM Gender Equity Special 
Committee? Please share your ideas what the 
committee could do to promote gender equity. 

 It is about time to address women’s issue in the industry 
in a clearer light or with both scientific approaches or 
evidence based that will be accepted by the industry. Long 
has the issue of gender bias been in the air but no attempt 
was being made to address this succinctly similar to 
domestic issues within close doors.  

 With modesty and dignity address the underlying issues.

 What are the biggest challenges that you've 
encountered in your career that could have 
prevented you from achieving your success? 

 Culturally, the way I was brought up was to always 
respect seniors and elders, that include bosses. If you are 
married, your husband. And as a family person, family’s 
need apart from your duty, as an officer or educator, do 
takes precedence in our conscience. Although there is no 
definite rule, trust in Allah Swt, God the almighty’s, on 
how Muslim women should behave, and accept the fate, 
brings good tidings in later period. I believe very much 
that we can plan…but Allah decides.   

 What measures can the government and industry 
adopt to encourage more women to join the 
architecture sector? 

 What the government did then and now by opening the 
posts of architects and architectural assistants by 
minimum qualification of LAM Part 2 and LAM Part 1 
suffice. This includes the recruitment of Technical 
Assistance – diploma level in technical related department 
such as JKR, Local Authority and Education sectors. 
Private sector recruitment of architectural graduates 
depended very much on the candidate’s marketability and 
skills to the organisational needs. As far as women is 
concern, there should not be any difference between 
gender on the requirements… However, the terms of 
service and appropriateness apart from technical 
professionalism should be well considered by gender in 
terms of the following (not in any order).   

 • Respect and dignity 
 • Emotion
 • Biological 
 • Ergonomic
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 • Safety and security
 • Vanity
 • Equal chance
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Weekly meeting of the ACSR &AEA for 13 ARCASIA Covid19 Guidelines for 
the Built Environment Intervention.

With M Arch students participating in building shelters for the needy at Johor 
(2017)

Visiting youngest grandchild at Kota 
Kinabalu-July 2020

University Visit to Heritage Site January 2020 - 
Masjid Tuo Kayu Jao ( before 1599), Solok, 
Batang Barus Nagari, Gunung Talang District, 
Solok Regency, West Sumatra. - work from home - 03-03-2021

Attending as the guest speaker and participant to the Ministry of Health 
workshop for Infectious Disease (September 2020)

In Colombo, Sri Lanka for ACSR Roundtable meeting addressing Climate 
Change - (Feb 2018) with another lady architects.
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Preamble
PAM aims to promote the culture of inclusion in the profession and recognizes 
that the gender disparity in the architectural profession needs to be seriously 
addressed.

As female’s presence in the architectural profession has remains highly 
segregated. Although there is apparent effort made to strive for gender 
equity and there is a decrease in the gender disparity, female architects 
remain heavily under-represented in the profession.

PAM recognizes the importance of contribution by the female architects to the 
architectural profession and the built environment. The ‘PAM Gender 
Equity Policy in Architecture’, aims to establish a general framework for 
the adoption by PAM and its members, taking into consideration of the 
current state of Gender Equality Gap and problems.

PAM Gender Equity Policy sets out principles designed to maximise fair and 
equitable access to opportunities for female architects relating to:
- Ownership and leadership in the architecture profession (including 

recognition of a wide range of contributions and achievements, new 
succession strategies, and new models for progression to 
partner/owner roles);

- Participation as employees in the architecture profession (including 
matters such as equal pay, equal responsibility, meaningful part-time 
work, more flexible career pathways, flexible working conditions and 
retention of women in the profession);

- Representation and governance within the Institute (including 
committees, National and Chapter Councils, juries and selection 
panels);

- Institute programs, services and events (including membership 
options, professional development, conferences and events, awards 
and prizes, products and services); and

- Operational activities within the Institute (including employment and 
recruitment practices, pay equity, leadership, management and 
succession).

The ‘PAM Gender Equity Policy in Architecture’, is drafted and adapted 
based on the ‘UIA Policy on Gender Equity in Architecture’ that has 
been adopted by the UIA Member Sections during the UIA General Assembly 
in Seoul at the end of 2017.

Principles
The following are the proposed principles to be adopted as the foundation for 
fair and equitable participation of female within the architecture profession:
1.  Acknowledge the profession’s obligation to accommodate the diverse 

needs of the community: It is fundamental that architects have the 
capacity to understand and respond to the diverse needs of Clients and 
the broader community. This can best be achieved when all levels of 
the profession reflect the diversity of the community, and for the 
Institute to develop and promote strategies to acheive this outcome.

2.  Recognise and respond effectively to the diversity of members: In all 
key decisions and activities, the Institute is to account for the diverse 
interests and circumstances of all members, taking particular account 
of gender, career stage and access to services.

3.  Incorporate provisions to ensure gender equitable outcomes in all 
Institute initiatives: In considering any new or significantly redeveloped 
programs, services and activities, the Institute to evaluate the program 
for its contribution to gender equity, as well as other parameters such 
as financial impact, risk, time and resource requirements.

4.  Communicate the value of female in leadership roles: The Institute is 
to address the severe gender imbalance in leadership and ownership of 
architectural practices. It should advocate for the specific benefits of a 
more gender-balanced approach to design direction, project 
management and business management.

5.  Promote equality of employment arrangements. The Institute is to 
adopt, and promote within the profession, employment and 
recruitment practices that ensure women are recruited, paid and 
selected for promotion on the same basis as men.

6.  Support the development of alternative and flexible career pathways 
within the profession: Understanding that women are less likely to 
follow traditional, linear career paths, the Institute to identify, validate 
and offer guidance on flexible approaches to recognition, reward and 
career progression for females in architecture.

7.  Develop cross-gender mentorships and networks. The Institute is to 
facilitate and encourage informal access by women to the influence 
and experience of male leaders, networks and mentors in the 
profession, and by men to women leaders, networks and mentors.

8.  Educate the profession about the impact of gender stereotypes. 
Recognising that many contemporary workplaces retain vestiges of 
systems, processes and cultures that evolved when workplaces were 
primarily populated by men, the Institute will inform and educate 
members about the often invisible barriers to equality that result.

9.  Actively seek input on the needs of female members: The Institute will 
provide effective and readily accessible channels for members to 
provide feedback or unsolicited suggestions, ideas, concerns or 
complaints relating to gender equity.

10.  Develop and coordinate specific programs to give effect to this Gender 
Equality policy. The Institute is to establish and maintain an effective 
forum to create, maintain, review and report on specific programs 
designed to implement the principles of this policy.

Recommendation
1.  Conduct survey to establish the position of female architects in the 

profession; interest and needs of the female in the profession.
2.  Encourage more female participation in PAM at Council, Committees 

and also activities
3.  Introduce measures for the implementation of gender equity policy 

such as:
 - Campaigns to encourage women to stand for decision-making 

positions and to have affirmative actions aimed at promoting 
women in decision-making positions, achieving more balanced 
participation in all levels of PAM;

  i.e. Selection of speakers for PAM KLAF events and Jury panel 
(Subjected that the invited speakers and jury members meet the 
criteria in terms of capability and competency)

 -  Campaigns to empower women and promote their presence at 
leading positions in the profession and increase community 
outreach to promote women in architecture;

 -  Specific arrangements to facilitate participation in the meetings 
such as childcare and nursing facilities;

 -  Special training courses/seminars;
 -  Provide support system including returner retraining and more 

affordable and flexible CPD offerings;
4. Remove impediments to equality; implement anti-discrimination legislation 

(if any), combating gender stereotypes and sexism and promoting 
inclusion; Inclusion of equal opportunities practice in the PAM’ codes of 
practice;

5.  More careers information and more diverse representation in 
promoting architecture as a career and to the public

6.  To promote the adoption of Gender Equity Policy by PAM Members and 
encourage the following principles to be adopted by PAM’s Members in 
their Practices to attract and retaining female in the profession:

 a.  Promote Change in the office culture that allows better work-life 
balance;

 b.  Promote training programs and guidelines on the value of diversity 
as an underlying culture of the organization;

 c.  Impart knowledge on how to manage a more diverse workforce 
and how to attract, retain and promote female talent;

 d.  Increase job flexibility;
 e.  Develop mentorship program for female architects in practice;
 f.  Offering incentives and credentials for Architects who wish to 

return to the profession after taking leave of absence;
 g.  Create support system:

 i.  Activities to compensate for gender disadvantage or 
discrimination via childcare facilities and maternity leave;

 ii.  Parental benefits including leave availability and promotion;
 iii.  Activities aimed at encouraging parents to share leave period 

more equally;
 iv.  Improve working conditions which are conducive for female 

architects such as support system for Female Architects with 
children such as a well established childcare 
facilities/assistance;

 v.  Mentoring, advisory/helpline and training support;
 vi.  Create an ecosystem of support for female through obligatory 

and voluntarily quotas in public and private practices 
respectively;

 vii. Leadership and company commitment to support female in 
management in achieving gender diversity in the practice.

h.  Actions to tackle the gender pay gap and promotion
 i.  Provide clear criteria for promotion and transparency of career 

paths and opportunities;
 ii.  Transparency in the remuneration system;
 iii.  Better dissemination of employment legislation and good 

practices;
 iv.  Employment policies and structures to help prevent 

gender-biased discrimination in work and profession;
7.  Political Engagement:
 a.  Pursue with government to recognize the contribution of women in 

the construction industry.
 b. To push for legislation requirement to ensure gender mainstreaming 

in all government policy including equal pay and opportunities.
8.  Women Organisations & Other Related Non-Government Organisations 

Engagement:
 a.  To engage all these organisations to discuss on joint initiatives etc.

PAM GENDER EQUITY POLICY IN ARCHITECTURE
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